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JSTE MIGRACNI
EXPERT NEBO ZACATECNIK?
Zkuste odpovédét na 12 otazek
nasSeho kvizu. Spravné odpovédi najdete
v zavéru vyrocni zpravy spolec¢né s vasim
hodnocenim. Cestou se dozvite zajimavosti
ze svéta migrace a prace SIMI.

ARE YOU A MIGRATION EXPERT
OR A BEGINNER?

Try to answer 12 questions of our quiz.
Correct answers can be found at the end
of the annual report together with your
appraisal. Along the way, you will
learn interesting facts from
the world of migration
and SIMI.

UVODNI SLOVO REDITELKY

Rok 2013 se stal pro SIMI rokem zmény. Po 17 letech jsme
se prestéhovali z centra Prahy do neznamych konéin Prahy
3. Prestoze se fika, radéji vyhoret, nez se stéhovat, pro
SIMI toto neplati. Na nové adrese se nam libi a dobre dafi.
Zaroven jsme si ovéfili, Ze o naSe sluzby je mezi migranty
a migrantkami zajem. Hned v prvnim tydnu nds na nové
adrese navstivilo asi 140 klient( a pokles zajmu o nase sluz-
by jsme nezaznamenali. Zjistili jsme, Ze o sob& umime dat
védét jak na socidlnich sitich a webech, tak aktivni praci
v terénu, protoze klienti si nas prosté nasli. Vyzkouseli jsme
si, Ze si dokazeme navzajem pomoci a Ze umime fungovat
i v situacich, kdy vSe ostatni kolem nas nefunguje. A ja jsem
si opét mohla pfipomenout, jak skvélé zaméstnance a dob-
rovolniky v SIMI mame.

V uplynulém roce jsme samoziejmé dal pokracovali v tom,
v ¢em jsme dobfi. Migrantdm a migrantkdm jsme radili
s pravnimi a socialnimi problémy, poskytovali jsme jim psy-
chosocialni podporu a asistenci. Snazili jsme se, aby kazdy
klient, ktery se na nas obrati, ziskal informaci a podporu,
kterou potrebuje. Také jsme pokracovali v objevovani medi-
alniho svéta a spustili virdini kampan Cizinky na uklid, ktera
se dostala do mnoha bulvarnich i seridznich médii. Mnoho
sil jsme také vénovali navrhu nového cizineckého zakona.
Navrh jsme pripominkovali, kritizovali a dokonce proti nému
i demonstrovali a nakonec jsme byli spole¢né s dalSimi or-
ganizacemi sdruzenymi v Konsorciu Uspésni, jelikoz zakon
schvélen nebyl.

Rok 2013 byl tedy pro SIMI rokem aktivnim. Co vSechno
jsme délali a dokazali, zjistite na nadchazejicich strankach.
Za to, Ze jsme to vS§e monhli délat a udélat, dékujeme Vam
- nasim donordim, pfiznivelm, dobrovolnikim a klientdim!
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DIRECTOR’S FOREWORD

The year 2013 was the year of change for SIMI. After
17 years, we have moved from the city centre of Prague into
an unknown part of Prague 3. It is said better to burn out
than to move, however, this is not true for SIMI. We like the
new place and everything goes well there. We also realized
that migrants are interested in our services. During the first
week around 140 clients visited the new place and we have
not noticed a decline in interest in our services. We found
out that we can make us known on social networks and web
sites and by active work in field because clients could find
us. We tried that we can help each other and that we can
also work in a situation when everything else around us does
not work. And | could also remember our great staff and
volunteers that we have in SIMI.

In the past year, we continued doing what we are good at.
We advised the migrants on legal and social issues; we pro-
vided psychosocial support and assistance. We tried to pro-
vide needed information and support to every client who
contacted us. We also continued discovering the media wor-
Id and we started a viral campaign Foreign Housekeepers,
which got into many tabloid and quality media. We also gave
a new immigrant law our attention. We commented on the
proposal; we criticized it and demonstrated against it. We
and other organisations associated in Consortium were su-
ccessful because it was not approved.

SIMI was very active in 2013. You will find everything we
did and achieved on the next pages. We would like to thank
you —our donors, supporters, volunteers and clients for eve-
rything we have done and were able to achieve!

e Magda Faltova
reditelka / Directress



CO DELAME

VITE, ZE?
Slovo migrace pochazi
z latinského migratio, které je
odvozeno ze slova migrare znamenajici
»Zmenu, zmeénit.“ Slovo migrace bylo
poprvé pouzito v 17. stoleti, a to v kontextu
lidské migrace a sezénni migrace ptakd.

DID YOU KNOW?

The word migration comes from the Latin
word “migratio,” which is derived from
the word “migrare” meaning ,,change,

or to change.” The word migration
was first used in the 17th century
when it was used in the context
of human migration and
the seasonal migration
of birds.

KDO JSME A CO DELAME

Sdruzeni pro integraci a migraci (SIMI) je lidskopravni orga-
nizace, ktera jiz vice nez 20 let haji prava cizinct v Ceské
republice. Cizince podporujeme zejména prostrednictvim
bezplatného pravniho, socialniho a psychosocidlniho po-
radenstvi, které poskytujeme vSem cizincdm bez ohle-
du na jejich pobytovy status. Cizinclm radime predev§im
v otazkach pobytu v CR, zaméstnan, bydleni, vzdélavani,
socidlniho zabezpedeni, davek &i zdravotniho pojisténi. Pro
konzultace jsme k dispozici osobné, telefonicky ¢i emailem
— kapitola Poradenstuvi.

SIMI také vytvari ¢i se pfipojuje k rdiznym narodnim i me-
zindrodnim kampanim a je ¢lenem siti v oblasti migrace
a boje proti rasismu, prosazujici prava uprchlik( a migrant
v Evropé - kapitola Clenstvi, partnerstvi a mezinarodni
spoluprace.

V ramci svého pUsobeni se aktivné podilime i na tvorbé
a ovliviiovani migra&ni a azylové legislativy v CR — kapitola
Advokacie a lobbying. Podavanim podnétl, publikovanim
odbornych ¢lankd, ucasti na prohlasenich neziskovych or-
ganizaci z oblasti migrace a advokacni ¢innosti, usilujeme
dlouhodobé o lepsi a vstficnéjsi nastaveni podminek pro Zzi-
vot cizincd v nasi zemi. Zastupkyné SIMI plsobi ve Vyboru
pro prava cizinct, pfi Radé vlady pro lidska prava a v fadé
pracovnich skupin pro oblast migrace.

Soucésti aktivit SIMI je i plsobeni na Sirokou vefejnost
s cilem rozvijet toleranci, potirat xenofobii a rasismus. O to
se snazime zejména poradanim verejnych prednasek na
gkolach, konferenci, seminarll, kulatych stoll ¢&i ucasti na
rlznych festivalech a kulturnich akcich. V roce 2013 jsme
sami usporadali ¢i se Uc¢astnili celé fady téchto aktivit — ka-
pitola Plisobeni na vefejnost.

WHO WE ARE AND WHAT WE DO

Association for Integration and Migration (SIMI) is a human
rights organization that has been defending the rights of
foreigners in the Czech Republic for more than 20 years.
We support foreign nationals in particular by providing them
with free legal, social and psychosocial counselling which
is intended for all foreign nationals regardless of their re-
sidence status. We advise foreign nationals particularly in
areas related to the residence in the Czech Republic, em-
ployment, housing, education, social security, social bene-
fits or health insurance. We provide counselling personally,
by telephone or e-mail - chapter Counselling.

SIMI also creates national and international campaigns or
joins them. SIMI is a member of international networks fi-
ghting against racism, advocating for the rights of refugees
and migrants in Europe — chapter Memberships, partner-
ships and International cooperation.

Within its activities SIMI actively contributes to drafting and
influencing migration and asylum legislation in the Czech
Republic — chapter Advocacy and lobbying. By submit-
ting complaints, publishing specialist articles, participating
in statements of non-profit organisations from the field of
migration and by advocacy, we strive for a better and more
cooperative setting of conditions for foreign nationals in our
country. SIMI representative is a member of the Committee
for the Rights of Foreigners of the Government Council for
Human Rights and she is a member of a number of working
groups in the field of migration.

In its activities SIMI also works with the general public with
the SIMI of developing tolerance and combating xenophobia
and racism. We try to achieve this particularly by organizing
public lectures at schools, conferences, seminars, round
tables, and by participating in various festivals and cultural
events. In 2013 we organized ourselves or participated in a
whole range of such activities — chapter Influencing the
public.
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CO SE NAM V ROCE 2013 POVEDLO

Vzbudili jsme zajem o problematiku domaci prace.
Kampan Cizinky na uklid Sokovala i zaujala zaroven.
Fiktivni agentura provokovala zplsobem jakym cizin-
ky nabizela. Upozornili jsme tak na nedodrzovani prav
téchto Zen a podminky jejich zaméstnavani. Vznikl por-
tal www.pracovnicevdomacnosti.cz s informacemi pro
domaci pracovnice z fad cizinek a jejich zaméstnavatele
a o problematice domaci prace.

Zalozili jsme Pansky klub SIMI - mulvtikulturm' prostor
pro setkavani a diskusi muz( cizinc s Cechy

Spole¢né s dalS$imi NNO jsme pfipominkovali, kritizo-
vali a demonstrovali proti navrhu nového cizineckého
zakona, ktery nakonec nebyl pfijat.

V ramci Konsorcia nevladnich organizaci pracujicich
s migranty jsme predlozili nékolik podnétt do Vyboru
pro prava cizincd, na zakladé kterych byly zménény za-
kony nebo nezakonna praxe.

Vénovali jsme se advokaénim aktivitam tykajicim se
nového zdkona o statnim obcéanstvi, politické participaci
migrantl a noveldm zakona o pobytu cizincl a zdkona
o0 zaméstnanosti.

Pripravili jsme zpra’vy o stavu migrace, azylu a ochrané
statnich hranic za Ceskou republiku pro vyro¢ni zpravu
Agentury EU pro zakladni prava (FRA) za rok 2013.

V ramci vefejné konzultace na téma ,ZlepSeni postupt
pro ziskani kratkodobého schengenského viza“ jsme
upozornili Evropskou komisi na problémy spojené
se systémem VISAPOINT a dale na postupy ¢eskych
ambasad pfi udélovani kratkodobych viz rodinnym pfi-
slugnikdim ob&ant CR.

Poskytli jsme poradenstvi a asistenci vice nez 1400
klientim a klientkam SIMI.

Po 17 letech jsme se prestéhovali na Prahu 3, Baranova
33.

ACHIEVEMENTS IN 2013

We roused an interest in the issue of domestic work.
The campaign Foreign Housekeepers shocked and
interested at the same time. A fictitious agency provoked
by the way it was offering foreign women. We pointed out
the violation of rights of these women and their working
conditions. A portal www.pracovnicevdomacnosti.cz
was created to provide information for female migrants
working in households and their employers and about the
issue of domestic work.

We set up a Gent‘s Club SIMI - an intercultural space
for meetings and discussions of male migrants with
Czechs.

Together with other NGOs, we commented on, criticized
and demonstrated against the new Immigration Act,
which was not finally approved.

Within a Consortium of NGOs working with migrants, we
proposed several suggestions to the Committee for
the Rights of Foreigners, due to which laws or illegal
practice were changed.

We contributed to the advocacy activities related to the
new law on citizenship, political participation of migrants
and to the amendments of the Act on the Residence of
Foreign Nationals and the Employment Act.

We prepared a report on migration, asylum and
protection of national borders for the Annual Report of
the EU Agency for Fundamental Rights (FRA) on behalf of
the Czech Republic for the year 2013.

Within the public consultation on ,,Improving procedures
for obtaining short-stay Schengen visas”, we drew
attention of the European Commission to issues
associated with the system VISAPOINT and to
procedures of Czech embassies issuing short-
stay visas for family members of citizens of the Czech
Republic.

We provided counselling and assistance to more than
1,400 clients of SIMI.

After 17 years, we moved to Prague 3, Baranova 33.
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http://www.pracovnicevdomacnosti.cz

1.
KOLIK CIZINCU
V ROCE 2013 POZADALO V CR
O MEZINARODNi OCHRANU?

HOW MANY FOREIGNERS IN 2013
APPLIED FOR INTERNATIONAL
PROTECTION IN THE CZECH
REPUBLIC?

a) 1000

b) 170
c) 73

PORADENSTVI

V pribéhu roku 2013 jsme, tak jako v minulych le-
tech, poskytovali migrantiim bezplatné pravni, socialni
a psychosocialni poradenstvi. Za tento rok se na nas
obratilo 1425 cizincUl, vétsinou z Ukrajiny, Ruské federace
a Béloruska. Nejpocetnéjsi vékovou skupinu predstavovali
klienti ve vékoveé kategorii 18-40 let (65 %), dale pak ve véku
40-50 let (20 %). Dle typu pobytového opravnéni nase pora-
denstvi nej¢astéji vyuzili cizinci s trvalym pobytem, s dlou-
hodobym pobytem za u¢elem podnikani, zaméstnani nebo
studia a cizinci s pfechodnym pobytem rodinného pfislus-
nika ob¢ana EU.

Kvili pfestéhovani nasi organizace na novou adresu se
zprvu snizily poéty nové pfichozich klientl i spoluprace se
stavajicimi klienty, postupné se v8ak ukazalo, Ze klienti si
dokazou sluzbu najit a dorazit za ni. Osvédcilo se rovnéz
zasitovani a spoluprace s nasimi partnery, na zakladé jejichz
doporucéeni a provazani sluzeb se k nam novi klienti snadno
dostavali.

Klienti se na nas obraceli nej¢astéji s témito zakazkami: po-
radenstvi ¢i asistence v oblasti zaméstnani, podnikani,
pobyt na Gzemi, rodinné poradenstvi a psychosocialni
podpora.

Tézisté socidlniho poradenstvi spocivalo tradi¢né v té-
matu pracovniho uplatnéni. Nej¢astéji se konzultace tykaly
hledani ¢i udrzeni zaméstnani, zvyseni kvalifikace, navra-
tu na trh prace po ukonéeni rodi¢ovské dovolené, sladéni
pracovniho a rodinného Zivota nebo Zivnostenského pod-
nikani, coz odrazi prioritni oblasti zajmu vétSiny dlouhodo-
bé pobyvajicich migrantd v Ceské republice. Druha hlavni
oblast konzultaci se tykala rodinnych zalezitosti — nastup
na materskou nebo rodi¢ovskou dovolenou, vzdélani, Skolni
a predskolni vychova, sfatky a narozeni déti, dluhy a fi-
nanéni poradenstvi. Specifickou oblasti byla spoluprace
s organy socialné pravni ochrany déti (OSPOD) pracujicimi
pfi ufadech samospravy, které se na nas obracely diky dfi-
véjSimu osloveni jednotlivych méstskych &asti. V nékolika
pfipadech jsme tak asistovali pfi dojednavani spoluprace
mezi cizinci a pracovniky OSPOD s cilem zajistit co nejlepsi
informovanost a orientaci klienta v problematické situaci,

COUNSELLING

Throughout the year of 2013 we, just like in previous
years, provided migrants with free legal, social, and
psychological counselling. This year alone we had a tur-
naround of 1425 foreigners, mostly from the Ukraine, the
Russian federation and Belarus. The largest age group re-
presented by our clients were in the age category of 18-40
years (65%), then from the ages of 40- 50 (20%). Counselling
was provided mainly to foreigners with permanent residen-
ce, long term residence with business, employment or edu-
cation purposes and foreigners with temporary residence of
family member of EU citizen.

Due to the relocation of our organization to a new ad-
dress, it initially decreased our numbers of new coming cli-
ents and cooperation with existing clients, however as time
went on, clients have shown to be quite savvy and were
able to find those services on their own or somehow get to
it. It worked well for networking and collaboration with our
partners because based on the recommendations and in-
terconnection of these services, clients got to us very easily.

Clients turned to us the most frequently with these acqui-
sitions: advice or assistance in the area of employment,
business, residency in specific areas, family advice and
psychological support.

The focus of social counselling was traditionally on the
topic of employment. Most of the time the consultations
regarded finding or holding down employment, increasing
qualifications, returning to the labour market after maternity
leave, work-life balance or commercial activities, reflecting
the priority areas of interests to the majority of long-term
migrants in the Czech Republic. The second main area of
consultation was in regards to family matters — going on
maternity leave or family vacation, career, education and
preschool education, marriages and child birth, loans and
financial advice. Specific areas was in collaboration with
authorities from the social and legal protection of children
(OSPOD) working in government offices, whom of which
stayed informed by us, thanks to the earlier addressing of
individual city districts. In several cases, we have assisted
in the negotiation and cooperation between foreign wor-

13



14

v jeho pravech a povinnostech a v kompetencich zt¢astné-
nych instituci. DalSimi tématy, o kterych se cizinci pfichazeli
radit, bylo nap¥. zdravotni poji§téni, socidlni davky a dicho-
dy, vzdélavani ¢i nostrifikace diplomd.

Na ¢innost socidlnich pracovnikd navazovalo v nékterych pfi-
padech psychosocialni poradenstvi poskytované klient(im,
ktefi se nachdzeji v obtizné Zivotni nebo psychické situaci.
Poradce je situaci provazel a dodaval jim podporu pfi feSeni
osobnich, vztahovych nebo rodinnych problémd, pfi vypora-
davani se s pocity osamélosti i nenaplnénych ocekavani.

Hlavni néplni pravniho poradenstvi bylo i v roce 2013 po-
skytovani sluzeb v oblasti cizineckého prava. Ve vétSiné
pfipadd jsme se vénovali i pracovnépravnimu poradenstvi,
a to predevsim v souvislosti s vymahanim dluzné mzdy
nebo ohledné neopravnéného ukoncéeni pracovniho pomé-
ru ze strany zaméstnavatele. Déle zajiStujeme prav-

ni poradenstvi ve vécech udéleni mezinarodni
ochrany, ziskani statniho obcanstvi nebo
pfi feSeni otazek obc&anského a rodin-
ného prava. Béhem poradenstvi jsme
se naddle setkdvali s mnoha pfipa-
dy, kdy nasi klienti setrvavali v fizeni

o udéleni ¢&i prodlouzeni pobytu
mnohonasobné delsi dobu, nez sta-
novuje zakon. V téchto situacich se
snazime urgovat Ministerstvo vnitra
CR o urychleni fizeni, nebot kvl
jeho prodlevam jsou nasi klienti ¢as-
to v nejistém pobytovém postaveni,
které se promita i do jejich profesniho
a osobniho Zivota.

HLAVNI TEMATA PORADENSTVI
V ROCE 2013

Nedéinnost Ministerstva vnitra CR

Nadale zlstavalo hlavnim problémem necinnost Odboru
azylové a migraéni politiky MV CR pii vyfizovani pobyto-
vych zadosti migrantll a migrantek. Klienti ¢ekaji na roz-
hodnuti dasto déle ne rok. Ziji v nejistoté a nemohou si

a) 125 klientl/clients
b) 1425 klientd/clients
c) 14025 klientl/clients

kers and OSPOD to ensure the best possible information
and guidance to the client in a problematic situation, like
his rights and duties and authority of the participating insti-
tutions. Other topics on which foreigners came for advice
was health insurance, social security benefits and pensions,
education or nostrification.

The activities of social workers were in some cases supported
by psychological support, which was provided to clients who
are in difficult or emotional situations. The advisor guided the
clients through the situations and supplied them with support
in dealing with personal, relationship and family problems con-
cerning feelings of loneliness or unfulfilled expectations.

The main content of legal counselling given in 2013 was pro-
viding services in the field of immigration law. In most cases,
we were giving employment advice, particularly in relation to
the recovery of outstanding wages or for unauthorized
termination of employment by the employer. We
also provide legal advice in matters of inter-
national protection, as well as obtaining ci-
tizenship or settlements of civil and family
law. During counselling, we continued to
meet with many cases where our clients
remained in proceedings of the gran-
ting or extension of stay for a much
longer period than required by law. In
these situations we tried to urge the
Ministry of the Interior to speed up the
proceedings, because the delays leave
our clients with uncertain residential sta-
tus, which influences their professional and
personal lives.

COUNSELLING: MAIN ISSUES IN 2013

Inactivity of the Ministry of the Interior

This remained a major problem as well as the inaction of the
Department of Asylum and Migration Policy of the Ministry
of the Interior in handling residential migrant applications.
Clients are awaiting a decision often longer than a year.
They live in the dark and you cannot plan your life in the
Czech Republic, which is a major obstacle to their integrati-

planovat Zivot v Ceské republice, co? je zasadni prekazkou
jejich integrace. | pfes podavani podnétd a zalob se situace
nezlepsila.

Novy zakon o statnim ob¢anstvi

V souvislosti s pfijetim nového zakona o statnim obcanstvi
(zékon €. 186/2013 Sb., s Uc¢innosti od 1. 1. 2014) jsme jiz
v pribéhu roku 2013 zaznamenali zvySeny pocet konzultaci
tykajicich se pravé ziskani statniho ob&anstvi. Mnoho klien-
td se rozhodlo podat zadost o obéanstvi v druhé poloviné
roku 2013 tak, aby se na né vztahovala moznost ponechat
si své stavajici ob¢anstvi, ale nevztahovala se na né jesté
povinnost skladat zkousku z redlii a Ceského jazyka.

Zaméstnavani rodinnych pfislusnika
obéanii EU véetné CR

V oblasti zaméstnavani doslo
k velkému posunu ze strany
Ministerstva prace a social-
nich véci (MPSV), které se
vyjadfilo k povinnosti pra-
covniho povoleni pro ro-
dinné pfislusniky obcand
EU. Na zakladé sdéleni
vefejného ochrance prav
ze zaf 2013, ktery tuto
problematiku s MPSV fe-
Sil, jiz zadatel o pfechodny
pobyt rodinného pfislusni-
ka ob&ana EU nepotrebuje
k vykonu zaméstnani pra-
covni povoleni, pokud tento
svij status prokaze pfislusnym
zdznamem v cestovnim pasu.

Poradenstvi v SIMI  poskytujeme
bezplatné, a to diky podpore ziskané
z Evropského fondu pro integraci statnich pfi-

sludnikd ze tfetich zemi, Evropskému socidlnimu fondu
v rdmci Opera¢niho programu lidské zdroje a zaméstna-
nost a European Programme for Integration and Migration
(EPIM). Podafilo se nam také ziskat dotaci na podporu so-
cidlnich sluzeb od Ministerstva prace a socidlnich véci CR
a socialni grant od Magistratu hl. m. Prahy.

on. Despite the submission of complaints and lawsuits, the
situation has not improved.

New Law on Citizenship

In connection with the adoption of the new Citizenship Act
(Act No. 186/2013 Coll., with effect from 1 1st 2014), we have
in 2013 experienced an increased number of consultations re-
lating to obtaining a citizenship. Many clients have chosen to
submit an application for citizenship in the second half of 2013
in order to take part to retain their existing citizenship, and not
to have yet the obligation to take the examination of Czech
facts and the Czech language.

Employment of family members of EU ci-
tizens, including the Czech Republic
In the area of employment the-
re has been a major shift by
the Ministry of Labour and
Social Affairs (MLSA), which
commented on the respon-
sibilities of work permits
for family members of EU
citizens. Based on the re-
port of the Ombudsman
in September 2013 on
the issue dealing with
the Ministry, the applica-
nt for a temporary resi-
dence as family member
of EU citizen doesn’t need
a work permit of employ-
ment, if proves entry status in
passport.

a) Andrea ) . ' '
b) Nikol Counselling in SIMI is provided

free of charge, thanks to the sup-
port received from the European Fund for
the Integration of third-country nationals, the
European Social Fund under the Operational Programme
Human Resources and Employment and the European
Programme for Integration and Migration (EPIM). We also
managed to get a grant to support social services from the
Ministry of Labour and Social Affairs and Social grants from
the Prague City Hall.
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PRAVNIHO - PORADENSTVI

. Pani B. (65) zila sama v iranu. Jeji manzel jiz davno

zemrel a syna ji zabili ve vélce. Dcera odeSla jiz pred
mnoha lety do Ceské republiky, kde si nasla deského
manzela, ma zde déti a sama se jiz stala ¢eskou ob-
&ankou. PaniB. nevadi zit v franu, ma zde své znamsé,
prozila zde cely zivot, v zahranici nikdy dlouhodobé ne-
pobyvala. Nyni vSak na ni doléha stafi a nemoci. Stale
Castéji potrebuje pomoc, jeji zdravotni stav neni prilis
dobry. Dal$im problémem je i jeji nizky dlichod, kterym
nedokaze pokryt vSechny svoje potieby. Predevsim
zahranicni léky: jsou v iranu extrémné drahé, bez nich
by vsak byl jeji zdravotni stav vyrazné horsi. Jeji Ceska
dcera s manzelem se ji sice pravidelné snazili posilat
penize, poslat finance do iranu je véak nesmirné ob-
tizné.

Pri posledni navstéveé v Ceské republice ji tak proto
dcera s manzelem nabidli, aby u nich uz zlstala. Mze
s nimi zit v jejich byté, travit ¢as s vnoucaty a dcera
ji bude pomahat s ¢innostmi, které uz ve svém veéku
a vzhledem ke svému. zdravotnimu stavu nezvlad-
ne. Pani B. nepotiebuije, aby ji Ceska republika néco
poskytovala. Bydlet bude u dcery, starobni ddchod
bude dostavat ze své zemé, kde cely Zivot pracovala
a's dalSimi Zivotnimi _naklady ji pomUze jeji ceska ro-
dina. V této fazi se pani B. obratila na nasi organizaci

_a stala se nasi klientkou. Poradili jsme ji pozadat

si 0 .tzv. prechodny pobyt. V fizeni klientka predlozi-
la vSechny zakonem pozadované podklady, |ékar-

* ské zpravy, které prokazuji, ze se bez pomoci dcery

uz neobejde a potvrzeni o tom, Ze ji jiz nékolik let zet

s dcerou finanéné podporuiji. Ministerstvo vnitra vsak
" . ponékolika mésicich zadost zamitlo s tim, Ze u starych
. lidi'je bézné, ze se jim zhorSuje zdravotni stav a Ze tuto
_+ skute¢nost budou brat pfi svém rozhodovani v Gvahu.

* |hned jsme pfipravili odvolani, ve kterém jsme upozor-

nili'na pochybeni Uradd v pribéhu fizeni a za nékolik

LEGAL DEPARTMENT

Mrs. B. (65) lived alone in Iran. Her husband has long

since died and her son was killed in the war. Her

daughter left many years ago to the Czech Republic;

where she found a Czech husband and had children
here, and she herself became a Czech citizen. Mrs.
B. does not mind living in Iran, she has her friends
there, lived there all her life, and never remained
abroad for long. Now, however, she came upon old
age and disease. She increasingly needs help be-
cause her health is not very good. Another problem
is her low income that cannot cover all those needs.
Above all, foreign medicals are extremely expensive
in Iran, but without them her health would get signi-
ficantly worse. Her Czech daughter and her husband
regularly tried to send money to Iran, however sen-
ding funds to Iran is extremely difficult.

During her last visit to Czech Republic her daughter
and her husband of course, for this reason, offered
her to stay with them. She can live with them in.their
apartment, spend time with her daughter and grand-
children, and her daughter will assist her with activities
that at her age and given state of health just can’t han-
dle. Mrs. B. does not need the Czech Republic to sup-
port her. She will be living with her daughter and recei-
ve a pension from her country where she has worked
all her life, and other living expenses will be provided
by her Czech family. At this stage, Mrs. B. complained
to our organization and became our client. We advised

her to apply for temporary residence. During the pro- . -

ceedings the client submitted all documents required
by law as well as her medical rights, demonstrating that

without the help of her daughter she could hardly get * .

along and confirmation- that it has been several years

that she has been receiving financial support from*her .

daughter. Ministry of the Interior, however, after a few .

months, dismissed the application for the reasons that

with elderly. people its common that their health wor- * .

‘mésict nam ‘bylo vyhovéno a plvodni zamitavé roz-
* hodnuti bylo zruseno. V novém fizeni si Ministerstvo
~ .vnitra-pozvalo pani B. k vyslechu, kde se snazili zjistit,
|+ zda skutec¢né potiebuje kazdodenni pomoc své rodiny.
~ . | kdyz klientka vSe pravdivé vypovédéla a ukazala nové
Iékarské zpravy, ministerstvo jeji zadost opét zamitlo.
* .Znovu jsme podali odvolani, na zakladé kterého nadfi-
zeny organ sam rozhodl, Ze se pani B. povoleni k pre-
chodnému pobytu udéluje. Po roce a pul tak skongilo
obdobi nejistoty. a nase klientka zde mdze klidné Zit se
svoji Ceskou rodinou.

ROVNE SANCE

Realizace: 1. 7. 2012 - 30. 6. 2014

Podporen Evropskym socialnim fondem prostfednic-
tvim Operacniho programu Lidské zdroje a zaméstnanost
a statnim rozpoétem CR, v prioritni ose Socidlni integrace
a rovné prilezitosti

Koordinator: SIMI

Partnefi: Clovék v tisni, Ogilvy & Mather,
Nérodohospodarsky Ustav AV CR, v.v.i.

Projekt je zaméreny na problematiku domaci prace, zajisté-
ni rovnych prav a pfilezitosti cizinek pracujicich v ¢eskych
domécnostech a informovani jejich zaméstnavatell. K tomu
jsou ur€eny poradenské, vzdélavaci, osvétové, medializacni
a vyzkumné aktivity projektu. Na problémy spojené s vyko-
nem domaci prace upozornila projektova kampan Cizinky
na uklid (viz kapitola Plsobeni na verejnost). Pfima pomoc
cizinkdm a jejich zaméstnavateldm je poskytovana pro-
stfednictvim bezplatného pravniho a socialniho poradenstvi
v kancelafi SIMI.

sens and that this fact will be taken into account when _*
making their decisions. "

Instantly we prepared a recall, in which we warned.the
office for misconduct during the procedure and after
several months we had proved to be successful, so .
the original decision that was made. was overturned.
In the new procedure, the Ministry of the Interior had
invited Mrs. B. for questioning, where they tried to find
out whether she really need daily help from-her fami-
ly. Although our client testified truthfully and showed
them her new medical report, the Ministry rejected the
request again. Again, we filed an appeal, on the basis
of which the superior body itself decided. that Mrs. B.
a temporary residence permit, is granted. After.a year
and a half, the period of uncertainty ended and our cli-
ent can finally live with her Czech family in ease and
peace.

EQUAL OPPORTUNITIES

Implementation: 1. 7. 2012 - 30. 6. 2014

Financed by the European Social Fund through the
Operational Program Human Resources and Employment
and state budget of the Czech Republic

Coordinator: Association for Integration ad Migration
Partners: People in Need, Ogilvy & Mather, Economics
Institute of the Academy of Sciences of the Czech Republic

The project focuses on the problems of domestic work, en-
suring equal rights and opportunities for female migrants
working in Czech households and informing their employers.
With this SIMI we have prepared consulting, training, edu-
cating, medialisation and research activities in this project.
The problems associated with the performance of domestic
work are highlighted in the campaign Foreign Housekeepers
(see chapter Influencing the public). Direct help to these fe-
male migrants and their employers is provided through free
legal and social counselling in the office of SIMI.
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Dulezité informace jsme shromazdili také na strankach
www.pracovnicevdomacnosti.cz, kde mimo jiné najde-
te instruktazni video jak se stat ,Férovym zaméstnavate-
lem*, cizinky zde pak naleznou vSe dllezité pro vykon jejich
zaméstnani a pobyt v CR. Pro cizinky jsme dale pripravili
instruktazni kurzy, které jim predstavily dileZita témata
spojend s praci a pobytem v CR, pro neziskové organiza-
ce pak seminafe o problematice domaci prace.
Abychom znali redlné ekonomické a so-
cidlni postaveni domacich pracovnic
realizujeme v ramci projektu také
odborny vyzkum, provedeny na
zakladé 104 vypinénych dotaz-
nik( a 30 hloubkovych rozho-
vor(l s cizinkami pracujicimi
v €eskych domacnostech.

POMOCNA RUKA 4
Realizace 1. 1. 2013 -

30. 6. 2014

Podporen Evropskym
fondem pro integraci stat-
nich pfislusnikd tretich zemi
a Magistratem hl. mésta Prahy

—socidlni grant na odborné soci- a)8 %
alné pravniporadenstvimigrantim b) 18 %

Important information was also gathered on www.pracovni-
cevdomacnosti.cz, where among other things you will find
an instructional video on how to become a ,fair employer”,
foreigners here can then find everything that is important for
the performance of their jobs and stay in the country. For fe-
male migrants, we have further developed training courses
that introduce them to important topics associated with do-
mestic work and residence permits, for non-pro-
fit organizations than seminars on domestic
work. To know the real economic and
social standing of housekeepers we
implement the project with scienti-
fic research, based on 104 ques-
tionnaires and 30 interviews
with female migrants working
in Czech households.

HELPING HAND 4

Implementation: 1. 1. 2013

-30. 6. 2014

Financed by the European
Fund for Integration of Third
Country Nationals and the
Prague City Hall — a social grant
for professional legal counselling
to migrants

c) 38 %

Projekt se zaklada na konceptu bez-
platného poradenstvi, provéfeném v pred-
chozich letech pfi realizaci obdobnych projek-

td Pomocna ruka 1 az 3. Nasim cilem je pomoci cizincm
pochézejicim ze zemi mimo EU zorientovat se ve svych
pravech a povinnostech a asistovat jim pfi hledani reSeni
nestandardni Zivotni situace. Hlavnimi prvky projektu jsou
tradi¢né pravni, socialni a psychosocialni poradenstvi.
Spektrum nabizenych poradenskych sluzeb umoziuje resit
situaci kazdého klienta individualné a souc¢asné z uhl{ vice
odbornosti. Sluzby jsou poskytovany prevazné v kancela-
fi SIMI a dalSich méstech Stfedoceského kraje, obcasné
i pfi doprovodech klientli napt. na Ufady, nebo jsou nabi-
zeny v mistech ¢astého vyskytu cizincll (vecerky, obchody
s narodnimi produkty, pravoslavné kostely apod.). V ramci
projektu bylo v roce 2013 podporeno celkem 890 cizincd.

This project is based on the concept
of free advice, which has been proven suc-
cessful in previous years during the implementation
of similar projects such as the Helping Hand 1 to 3. Our
goal is to help foreigners from countries outside the EU to
make sense of their rights and obligations and assist them
in finding solutions to non-standard situations. The main
elements of the project are traditional legal, social and psy-
chosocial counselling. Counselling services are offered in
a wide range, solving situations of each client individually
with multiple angles of expertise given. Services are provi-
ded primarily at the SIMI office and other cities of the regi-
on; occasionally clients are even escorted to courts, or are
offered help in areas of frequent occurrence (convenience
stores, shops with national products, orthodox churches,
etc.). The project has supported in the year 2013 a total of
890 foreigners.

INTEGRACNiI CENTRUM PRAHA II

Realizace 1. 4. 2013 - 31. 3. 2014

Podporen Evropskym fondem pro integraci statnich pfi-
slusnik( tretich zemi a rozpoétem hl. m. Prahy

Integraéni centrum Praha vzniklo v roce 2012. SIMI je jed-
nou ze Ctyf organizaci, prostfednictvim kterych Integracni
centrum jiz témér 2 roky poskytuje bezplatné pravni a so-
cidlni poradenstvi cizincdim na centrdle Integracniho centra
i na Gtyfech pobockach po celé Praze. Vedle toho Integraéni
centrum Praha nabizi cizinclm i kurzy ¢eského jazyka, kur-
zy sociokulturni orientace a terénni socialni praci. Cilovou
skupinou projektu jsou legalné pobyvaijici cizinci ze tretich
zemi, bez ohledu na jejich bydlisté v ramci Ceské republiky.
Roc¢né je pravni a socialni poradenstvi poskytovano nékoli-
ka stovkam klient, mnozi z nich se opakované vraci.

INTEGRATION CENTRE PRAGUE II

Implementation: 1. 4. 2013 - 31. 3. 2014

Financed by the European Fund for Integration of Third
Country Nationals and the Municipality of the Capital City
of Prague

The Integration Centre Prague was created in the year
2012. SIMI is one of the 4 organizations that through the
integration centre provides free legal and social assistance
to foreigners for almost 2 years at the Integration Centre
headquarters and at four offices across Prague. In additi-
on, the Integration Centre Prague offers foreigners Czech
language courses, courses in sociocultural orientation and
social work. The target group of the project are legally resi-
ding third-country nationals, regardless of their residence in
the Czech Republic. Annually, legal and social counselling
was provided to several hundreds of clients, many of which
repeatedly return.
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A MEZINARODNI
pEOLLIPRACE

5.
KOLIK LIDi NA CELEM SVETE
ZIJE A PRACUJE MIMO ZEMI
KDE SE NARODILI?

HOW MANY PEOPLE AROUND
THE WORLD LIVE AND WORK
OUTSIDE THE COUNTRY FROM
WHERE THEY WERE BORN?

a) 100 miliont/million

b) 150 milion&/million

c) vice nez 200 miliont/
more than 200 million

CLENSTVI, PARTNERSTVI
A MEZINARODN{ SPOLUPRACE

SIMI si vazi svého Clenstvi v rdznych tematickych sitich
a taktéz partnerstvi s jinymi subjekty v projektech. Tyto for-
my spoluprace posouvaji nasi ¢innosti vpfed a pomahaiji
nam profesionalizovat se. Nase spole¢né uspéchy jsou pak
toho dikazem.

SIMI je stabilnim ¢lenem nékolika éeskych tematickych

siti ¢i platforem, na jejichz ¢innosti a rozvoji se dlouhodobé

podili, jedna se zejména o:

¢ Vybor pro prava cizinct p¥i Radé vlady pro lidska pra-
va — poradni organ Vlady CR, jehoz podnéty jsou pred-
kladany Radé viady CR pro lidska prava, kterd &ini na
jejich zékladé doporuceni pro pfijimani viadnich opatfeni
v oblasti migrace a azylu (www.vlada.cz).

¢ Konsorcium nevladnich organizaci pracujicich s mi-
granty v CR - platforma zastiesujici 12 &lenskych ne-
vladnich organizaci a 1 pozorovatele, jejichZz spolec¢né
postoje k aktualnimu déni v oblasti migrace tlumoc¢i na-
venek v ramci CR. Pracovnici SIMI se aktivné G&astni jak
¢innosti vykonného vyboru Konsorcia, tak prace v jeho
odbornych skupinach (www.konsorcium-nno.cz).

e Narodni platforma CR Evropské sité proti rasismu
(ENAR CR, vice na www.enar-eu.org & www.enar.hel-
com.cz) je uskupeni ¢lenskych organizaci evropské sité
ENAR v CR, diky které propagujeme kampané a myslen-
ky této sité na narodni drovni.

¢ Pracovni skupina pro ekonomickou migraci (PSEM)
pii Ministerstvu prlmyslu a obchodu, ktera spojuje ke
spole¢né debaté o otazkach pracovni migrace predsta-
vitele zahrani¢nich investord a podnikatell se zastupci
statni spravy (www.mpo.cz).

¢ Regionalni poradni platforma Integra¢niho centra
Praha (RPP) je mistem vymény zkuSenosti a informa-
ci v oblasti integrace cizincl mezi celkem 64 zastupci
neziskovych organizaci, Ufad( prace, méstskych uradu
a jejich odbord a dalich organizaci/instituci plsobicich
v hl. m. Praha. Pracovnici SIMI jsou ¢leny jejich pracov-
nich skupin i expertni skupiny.

MEMBERSHIP, PARTNERSHIPS
AND INTERNATIONAL COOPERATION

SIMI values its membership in various thematic networks and
also partnerships with other entities of projects. These forms
of cooperation move our activities forward and help us to pro-
fessionalize. Our joint achievements are proof of that.

SIMI is a stable member of several Czech thematic
networks and platforms in which we participate and de-
velop its activities, in particular the:

e Council for the Rights of Foreign Nationals of the
Government Council for Human Rights — an advisory
body to the Government. Its inputs are presented to the
Government Council for Human Rights, which than prepa-
res recommendations for adopting governmental measures
in the area of migration and asylum (www.vlada.cz).

e A Consortium of NGOs working with migrants in the
Czech Republic — an umbrella platform of 12 member
NGOs and one observer, whose common position de-
signates on current issues in the field of migration that
translates outwardly in the Czech Republic. SIMI staff
actively participates in the activities of both the Executive
Committee of the Consortium and its work in expert
groups (www.konsorcium-nno.cz).

e European Network Against Racism Czech Republic
(www.enar-eu.org or www.enar.helcom.cz) is a group of
member organizations of ENAR, thanks to which SIMI
promotes campaigns and ideas of the network at the na-
tional level.

e Working group on economic migration (DOG) at the
Ministry of Industry and Trade, which connects to a com-
mon debate on the issues of labour migration represen-
tatives of foreign investors and entrepreneurs with repre-
sentatives of the state administration (www.mpo.cz).

¢ Regional Advisory Platform Integration Centre Prague
(RPP) is a place to exchange experiences and information
on integration of foreigners among the total of 64 represen-
tatives of non-profit organizations, employment agencies,
municipalities and their unions and other organizations/in-
stitutions operating in the Prague. SIMI workers are mem-
bers of the working groups and expert groups.
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SIMI realizuje fadu svych projektll v partnerstvi s dalSimi
neziskovymi organizacemi, ale také i se subjekty z oblas-
ti vyzkumu, soukromé sféry a mistni samospravy. Nasimi
partnery v roce 2013 byli:

o Clovék v tisni

¢ Integraéni centrum Praha

¢ Multikulturni centrum Praha

¢ Narodohospodarsky ustav

e Ogilvy & Mather

¢ Organizace pro pomoc uprchlikiim

Neméné dllezitou v8ak byla také i neformaini spoluprace
s dal§imi nevladnimi organizacemi, nékterymi zahranicni-
mi zastupitelstvimi v CR, stejné tak jako s organy statni
spravy, napt. s Ministerstvem vnitra, Ministerstvem prace
a socidlnich véci, Vefejnym ochrancem pray, Reditelstvim
celni spravy, Uradem prace — krajskou pobog&kou pro hl. m.
Prahu, Oblastnim inspektoratem prace pro hl. m. Prahu,
Oblastnim inspektoratem pro StfedoCesky kraj a dalSimi.

Na evropské urovni je SIMI jiz po nékolik let aktivnim ¢&le-
nem rdznych lidsko-pravnich siti, skrze jejichz kandly pra-
videlné informujeme vefejnost v Evropé o nasich aktivitach
a $ifime spolecné vyzvy a tiskova prohlageni v Ceské repub-
lice. Pracovnici SIMI se i v roce 2013 zucastnili nékolika za-
hrani¢nich konferenci a workshopU téchto siti, zaméfenych
na téma migrace, jimiz jsou:

¢ Platform for Cooperation on Undocumented Migrants

(PICUM)

¢ Separated Children in Europe Program (SCEP)
e UNITED for Intercultural Action

e Research Network for Domestic Workers Rights
(RN-DWR)

¢ European Statelesness Network (ESN)

V roce 2013 SIMI rozvijelo spolupraci s dalSimi zahraniénimi
nevladnimi organizacemi pfi realizaci mezinarodnich pro-
jektl. Spole¢né projekty se tykaly mj. otazek bezpecnosti
prace a rovnych prav pracovnich migrantd, véetné téch bez
opravnéni k pobytu. Za pomoci nové metodiky jsme také
opét ozivili aktivity na podporu integrace cizinct na lokalni

SIMI has a number of its projects in partnership with other
NGOs, but also different institutions in the field private
sector and local government. Our partners in 2013 were:

e People in Need

e Integration Centre Prague

e Multicultural Centre Prague

¢ Economics Institute

¢ Ogilvy & Mather

¢ Organization for Aid to Refugees

Nonetheless, the most important however, was also an informal
collaboration with other NGOs, and some embassies in the
Czech Republic as well as with government authorities such as
the Ministry of the Interior, Ministry of Labour and Social Affairs,
the Ombudsman, the Directorate of Customs Administration, the
Employment Office — Regional branch for the City of Prague, the
Regional Inspectorate of work for the City of Prague, the Regional
Inspectorate for the Central Region and others.

At the European level, SIMI has been for several years an
active member of various human rights networks, through
which it regularly channels information to the European pu-
blic about our activities and disseminating common challen-
ges and press releases in the Czech Republic. Workers of
SIMI in 2013 patrticipated in several international conferen-
ces and workshops with these networks, focusing on the
theme of migration, such as:

e Platform for Cooperation on Undocumented Migrants

(PICUM )

Separated Children in Europe Program (SCEP)
UNITED for Intercultural Action
¢ Research Network for Domestic Workers Rights(RN-DWR)

e European Statelesness Network (ESN)

In 2013, SIMI developed cooperation with other interna-
tional non-governmental organizations in the imple-
mentation of international projects. Joint projects, among
others, involved issues of safety and equal rights of migrant
workers, including the undocumented, and many others.
With the help of the new methodology, we have also revi-
ved activities to promote the integration of foreigners at the
local level. Mutual relations with partners, confirmed throu-

urovni. Vzajemné vztahy s partnery upev-
nujeme diky pravidelnym zahrani¢nim
stazim &i partnerskym setkanim, Casto
doprovazenym verejnymi prezentace-
mi. V roce 2013 byly nasimi zahrani¢-
nimi partnery tyto organizace:
¢ Anti-Slavery International (Velka
Britanie), Caritasverband fiir die
Diezdse Osnabriick (Némecko)

e Stowarzyszenie Interwencji Praw-
nej (Polsko), Menedek — (Madarsko),
ARCA - (Rumunsko) a Spoloénost’
I'udi dobrej véle (Slovensko)

¢ Northern Ireland Council for Ethnic Minorities
(Velka Britanie), Radio Afrika (Rakousko), Citizens
For Europe (Némecko) a KISA - Action for Equality,
Support, Antiracism (Kypr)

Vice o ¢lenstvi SIMI a jeho partnerech se dozvite na nasich
webovych strankach v sekci ,Nase ¢lenstvi“:
http://www.migrace.com/cs/organizace/nase-clenstvi.

INTEGRATION ON THE GROUND - INTEGRO
Realizace 1. 10. 2013 - 31. 5. 2015

Podporen Evropskou komisi, EIF Community Actions
Realizuje: The Northern Ireland Council for Ethnic
Minorities, KISA, Citizens For Europe e.V., Radio Africa TV,
Sdruzeni pro integraci a migraci

Projekt pfinasi novy nahled na problematiku integrace ci-
zincl na lokalni Urovni. Prostfednictvim mezinarodni spo-
luprace dojde k vyméné znalosti, informaci a dobrych praxi
a vzniku péti integra¢nich projektl napfi¢ Evropou. K pfipra-
vé narodnich aktivit je pouzito jednotné metodiky Evropské
sité proti rasismu (ENAR) ,Working on integration at local
level“. K hledani vhodnych cest ke zvy$eni G¢asti migrantd
na verejném zivoté ve svych lokalitdch SIMI pfizvalo pre-
dev8im samotné cizince a cizinky, ale také r(izné instituce
pfichazejici do styku s cizinci na celostatni, regionalni i lo-
kalni drovni. Na zakladé predem zjisténych potreb a praxi
v8ech zapojenych stran vytvofi kazdy partner v projektu pi-
lotni projekt, ktery pak bude v praxi odzkou$en v obdobi od
prosince 2014 do kvétna 2015 ve vybranych lokalitach. Pri
realizaci pilotl partnefi poskytnou moznost také pro uplat-
néni 5 interkulturnich pracovnikd.

a) Albert Einstein
b) Charlize Theron
c) Robert Redford e Stowarzyszenie to interven-

d) Arnold Schwarzenegger
e) Henry Kissinger

gh regular study trips abroad or partner
meetings, were often accompanied by
public presentations. In 2013, our fo-
reign partners were represented by
the following organizations:
e  Anti-Slavery International
(UK), Caritasverband fiir die
Diezdse Osnabriick (Germany)

tion Prawnej (Poland), Menedék
(Hungary), ARCA (Romania) and
Society of Goodwill (Slovakia)

e Northern lIreland Council for Ethnic

Minorities (UK), Radio Africa (Austria), Citizens
For Europe (Germany) and KISA - Action for Equality,
Support, Antiracism (Cyprus)

More about membership of SIMI and its partners can be
found on our website under ,,Our membership*:
http://www.migrace.com/en/organization/history

INTEGRATION ON THE GROUND - INTEGRO
Implementation: 1. 10. 2013 - 31. 5. 2015

Financed by the European Commission, the EIF Community
Actions

Implemented by The Northern Ireland Council for Ethnic
Minorities, KISA, Citizens For Europe e.V., Radio Africa TV,
Association for Integration and Migration

This project provides a new perspective on the integration of
foreigners at the local level. Through international cooperation,
exchange of knowledge, information and good practice there
will be five projects across Europe created. The preparation
of national activities will reflect the methodology of the ENAR
Toolkit: ,,Working on integration at the local level.” To search for
appropriate ways to increase participation of migrants in public
life in their localities SIMI invited primarily foreigners, but also a
variety of institutions coming into contact with foreigners at na-
tional, regional and local levels. Based on pre-identified needs
and practices of all involved stakeholders, each partner will
create a pilot project that will be tested in practice in the pe-
riod from December 2014 to May 2015 in selected locations.
Within the implementation of pilot project SIMI will also provi-
de an opportunity for the application of 5 intercultural workers.
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7.
JEDEN ZE TRIi
PRIPADU, KTERE CESKE
SOUDY NEDAVNO ODSOUDILY JAKO
OBCHODOVANI S LIDMI ZA UCELEM
PRACOVNIHO VYKORISTOVANI, SE TYKAL:

ONE OF THREE CASES THAT CZECH COURTS
RECENTLY CONDEMNED AS TRAFFICKING FOR
LABOUR EXPLOITATION, CONCERNED:

a) Montovani volantti mongolskymi délniky

na Vysociné / Fixing steering wheels by mongolian

workers in the Highlands

b) Sbéru chrestu na Mélnicku bulharskymi
pracovniky / Collecting asparagus in Mélnik
region by bulgarian workers

c) Skladani adventnich vénct
vietnamskymi posilami na Plzensku
/ Assembling Advent wreaths by
vietnamese reinforcements
in the Pilsen region
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ADVOKACIE A LOBBYING

V SIMI dbame na rozvoj nasSich advokacnich a networkin-
govych aktivit, pomoci kterych se zasazujeme za lepsi po-
staveni cizincG v CR, posileni ob&anského sektoru na poli
migrace a vymezujeme se vU¢i tvircdm politik a dal§im
subjektlim. Zejména tak &inime v ramci Konsorcia nevlad-
nich organizaci pracujicich s migranty, kde jsme predloZili
nékolik podnétt do Vyboru pro prava cizincd, které vedly ke
zméné zakond, vefejné politiky ¢i nezakonné praxe.

V kvétnu 2013 zvefejnilo Ministerstvo vnitra CR navrh nové
Upravy pobytu cizincti v CR. Tento novy cizinecky zakon
jsme spole¢né s dalsimi NNO pfipominkovali a kritizovali,
nebot obsahoval nepfiméfena zpfisnéni pro vSechny kate-
gorie cizincl, v¢. ob&anl EU a umoZzioval statnim organdm
prili§ prostoru pro spravni uvazeni. SIMI se zapojilo do orga-
nizace protestni kampané Konsorcia, obsahuijici letaky pro
rzné skupiny cizincl, spole¢né prohlaseni a petici, ktera
vyvrcholila happeningem ,| Praotec Cech byl migrant* pred
budovou Ministerstva vnitra dne 2. ¢ervence 2013. Navrh
zakona nebyl nakonec pfijat.

| v roce 2013 stdle zlstavaly v platnosti metodické poky-
ny a smérnice MPSV a Ufadu prace, jeZ vyrazné ome-
zily vstup cizincd na trh prace a zasadnim zpUsobem tak
zasahly do prav migrantd. Diky SIMI a dal$im NNO se po-
darilo skrze vladni poradni orgdn Vyboru pro prava cizincl
upozornit na tento problém i Radu vlady pro lidska prava.
Na zakladé jejiho doporuceni pak muselo MPSV zmirnit
a upravit sva opatteni v oblasti zaméstnavani cizincti v CR.

Diky svému ¢lenstvi v Pracovni skupiné ekonomické mig-
race pfi MPO SIMI iniciovalo odstranéni zakazu pracov-
nich cest pro cizince pracujici s povolenim k zaméstna-
ni. Na$ nazor byl zohlednén pfi pfipravach novely zakona
o zameéstnanosti (do konce roku stéle nepfijaté) a opétov-
né jej potvrdila Rada vlady pro lidska prava. MPSV donutila

Nejvyssiho soudu.

SIMI se nadéle zabyvalo i novym zakonem o statnim ob-
Canstvi, ktery byl pfijat v ¢ervenci 2013. Po predeslych
apelech na vladu a Poslaneckou snémovnu jsme se spolu

ADVOCACY AND LOBBYING

At SIMI, we strive to develop our advocacy and networking
activities in which to advocate for better status of foreigners
in the Czech Repubilic, strengthening of the civil sector in
the field of migration and defining respect to policy makers
and other stakeholders. Especially so in the framework of
the Consortium of NGOs working with migrants, we sub-
mitted several complaints to the Council for the Rights of
Foreign Nationals, which resulted in a change in legislation,
public policy and illegal practice.

In May 2013, the Ministry of the Interior prepared a proposal
for the new Immigration Act. This proposal was commented
and criticized by SIMI and other NGOs, because it contained
excessive tightening for all categories of foreigners, incl. EU
citizens and state authorities that allowed too much space for
administrative discretion. SIMI was involved in the organization
of the protest campaign of Consortium, containing leaflets for
different groups of foreigners and joint statement and petiti-
ons, which culminated in protest event ,Even my Forefather
Czech was a migrant” in front of the Ministry of the Interior on
2 July 2013. In the end the draft law was not adopted.

Even in the year of 2013, there still remained forced guide-
lines and directives of the Ministry of Labour and Social
Affairs (MPSV) and the Labour Office, which greatly
restricted the entry of foreigners into the labour market thus
fundamentally undermined the rights of migrants. SIMI and
other NGOs managed though the Council for the Rights of
Foreign Nationals to draw the attention of the Government
Council for Human Rights to this problem. On the basis of
its recommendations then, the MPSV had to mitigate and
adapt to those actions on the employment of foreigners.

Thanks to its membership with this working group on eco-
nomic migration at MPO, SIMI initiated the removal of ban
on business trips for foreign workers that have work per-
mits. Our opinion was taken into consideration when prepa-
ring an amendment to the Employment Act (which was still
left unanswered till the end of the year) and re-confirmed
by the Government Council for Human Rights. MPSV for-
ced to change its position on this matter until it went to the
Supreme Court as a new case law.
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s dalSimi NNO snazili navrh ovlivnit
i v senatu. Soucasné jsme se pfi-
pojili ke kampani Konsorcia, kte-
ré uspésné smeérovala k prosa-
zeni moznosti, aby si o statni
obcanstvi prohlaSenim mohli
zazadat béhem prechod-
ného obdobi i cizinci starsi
21 let, pfi splnéni dalSich
podminek pro tento zplsob
nabyti obCanstvi. Po pfijeti
zakona jsme pak pfipomin-
kovali podobu zkou$ek z Ces-
kych redlii, které tvofi jednu
z novych podminek pro nabyti
Ceského obcanstvi.

Aktivni roli zastavaly pracovnice SIMI

i v ramci Regiondlni poradni platformy
Integra¢niho centra Praha, na jejiz pldé probihalo vytva-
feni koncepce integrace cizinc pro hl. m. Prahu. Méli
jsme tak moznost pfispét k tvorbé verejné politiky na lokalni
urovni. V oblasti integrace jsme se angazovali i na pfipra-
vach podnétu k politické participaci cizinct v CR, ktery
byl pfedkladan koncem roku na pldé Vyboru pro prava ci-
zincu.

T
EREIE RN

- -Na pyropske urQ\ml isme:
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a) Az do 250 tisic K¢ / Up to 250,000 CZK

b) Az do 1 milionu K¢ /
Up to 1 million CZK

c) Az do 5 milion( Ké /
Up to 5 million CZK

SIMI continues studying new laws on ci-
tizenship, which was adopted in July
2013. After the previous appeals to
the government and the House of
Representatives, SIMI, along with
other NGOs, tried to influence the
proposal in the Senate. At the same
time we joined the campaign of
Consortium, which successfully
sought to enforce the possibility that
a declaration of citizenship can be
applied during the transitional peri-
od by foreigners over 21 years old if
carrying out other conditions for this
process of acquiring citizenship. After the
law was passed, SIMI commented on the
form of tests of Czech life and institutions that
make up one of the new condiitions for the acqui-
sition of Czech citizenship.

Active roles were constantly implemented by SIMI workers
within the Regional Advisory Platform Integration Centre
Prague, on whose basis was created the concept of integra-
tion of foreigners for the City of Prague. We had the oppor-
tunity to contribute to the formation of public policy at the local
level. In the area of integration, we also engaged in preparati-
ons for the initiative to political participation of foreigners in
the Czech Republic, which was presented at the end of the
year in the Council for the Rights of Foreign Nationals.

® Processed M/gratlon chapters in the annualrepdrt?bi'? |
and 2013 of the EU Agency for Fundamental -ngm@' |
(FRA), and other expert foreign materials, such.ésiér'.ré% -
lysis of the implementation of the' Return Di

the CR. :

* Prepared an opinion on the European Cemmrssvpﬁ s-'-i
public consultation on ,, Improving. procedures.fqr ZRn
taining a short-term Schengen visa ,, in wh:bh we qlé{-:-:-
ted the European Commission to the problems asso- -
ciated with the system VISAPOINT and procedures

at Czech embassies issuing short -stay Vlsas' td-‘fanﬂly' i
members of citizens of the Czech: RBpHbHE i e e

OTEVRENI TEMAT SOUVISEJICICH SE
ZAMESTNAVANIM CIZINCU

SIMI se pfi své advokacni ¢innosti snazi co nejvice spolu-
pracovat s ostatnimi zainteresovanymi subjekty v oblasti
migrace. Kromé jinych neziskovych organizaci se zamé-
fujeme na navazovani stabilni spoluprace s odpovédny-
mi organy statni spravy a samospravy. V roce 2013 tak
SIMI nadale rozvijelo spolupraci s inspektoraty prace
a dalSimi aktéry v oblasti kontrol nelegalniho zaméstnava-
ni cizincG na uzemi CR. Prostiednictvim vefejnych debat
a prenosu dobrych praxi ze zahranic¢i, zejména z Némecka
a Velké Britanie, jsme otvirali témata dllezita i pro praxi
téchto uradd.

Debata nazvana ,Nelegdlni prace zahrani¢nich zamést-
nancu: postihy a diikazy“, se konala za Ucasti némeckych
partner(l a zastupcl Ceské statni spravy (cizinecké policie,
inspektoratu prace a MPSV CR), jakoz i neziskového sekto-
ru. Debata se vénovala hledani odpovédi na otézky spojené
s postihovanim nelegalni prace v CR a Némecku a zaméro-
vala se také na vyplaceni mezd a dopady transpozice tzv.
sankéni smérnice o postihovani zaméstnavatel a zahranic-
nich pracovnik( bez opravnéni k pobytu.

Druha debata s nazvem ,(Ne)bezpecéna
prace: od prekérni prace po nuce-
nou kriminalitu® otevrela dosud pfi-
li§ nefeSené otazky nucené prace
a kriminality v fadach migrantd.
Diskuse mezi hosty se zamé-
fila na to, kde zac¢ina a kde
konéi prekérni prace, jak ji
odhalovat a postihovat a jak
posuzovat ty, kdo byli pod
silnym natlakem nebo v tisni
pfinuceni podilet se na trest-
ném ¢inu. | této debaty se
zUcastnili zastupci statni spra-
vy z Ministerstva vnitra, celni
spravy i z Narodni protidrogové
centradly a zastupci neziskového
sektoru, v&. nasich partner( z Velké
Britanie.

a) Péstovani marihuany / Cultivation
of marijuana

b) Vyroba pervitinu / Manufacture of
methamphetamine

c) Paleni destilatt / Burning
of Spirits

OPENINIG ISSUES RELATED TO
THE EMPLOYMENT OF FOREIGNERS

In its advocacy activities SIMl tries its best to cooperate with
other stakeholders in the field of migration. Apart from other
non-profit organizations SIMI focus on establishing stable
cooperation with responsible state and local governments.
In 2013, SIMI continued to develop cooperation with la-
bour inspectorates and other participants in regards to
controlling illegal employment of foreigners in the Czech
Republic. Through public debates and the transfer of good
practice from abroad, especially from Germany and Great
Britain, we were introducing themes that were important for
the practice of authorities.

The debate entitled ,lllegal employment of foreign em-
ployees: penalties and evidence® was held with the parti-
cipation of German partners and representatives of the Czech
state administration (Foreign Police Inspectorate of Labour
and MLSA in CZ2), as well as the non-profit sector. The debate
focused on finding answers to questions related to sanctioning
of illegal work in the Czech Republic and Germany, and also
focused on the payment of wages and punitive effects of the
transposition of the directive sanctioning employers and fore-
ign workers without residence permit.

The second debate titled ,,(Un) Safe
work: from precarious work to for-
ced Crime“ opened so far unresol-
ved issues of forced labour and cri-
me among migrants. Discussion
among the guests focused on
where precarious work begins
and where it ends, how to de-
tect and sanction it, and how to
assess those who were under
intense coercion or forced to
participate in the offense. Also,
this debate was attended by re-
presentatives of the state admini-
stration of the Ministry of Interior,
the Customs Administration from
the National Anti-Drug Administration
and NGOs, incl. our partners from Great
Britain.
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ZAHRANICNi ZAMESTNANCI NA TRHU PRACE
Realizace: 1. 10. 2012 - 30. 9. 2014

Podporen Evropskym socialnim fondem prostrednic-
tvim Operaéniho programu Lidské zdroje a zaméstnanost
a statnim rozpoétem CR, v prioritni ose Mezinarodni spo-
luprace

Koordinator: SIMI

Partnefi: Multikulturni centrum Praha, Organizace pro
pomoc uprchlikdim, Anti-Slavery International

a Caritasverband fir die Diezése Osnabriick

Po cely rok 2013 probihaly prace na mezinarodnim pro-
jektu, na kterém pod vedenim SIMI spolupracuji dalsi ¢ty-
fi organizace z Ceské republiky. Mezi ¢eské partnery pa-
ti Multikulturni centrum Praha a Organizace pro pomoc
uprchlikdim, mezinarodnimi partnery pak jsou Anti-Slavery
International z Velké Britanie a Caritasverband fir die
Diez6se Osnabriick z Némecka. Projekt vznikl jako reakce
na nase zjiSténi a zkuSenosti s obtiznym a diskrimina¢nim
postavenim cizincl a cizinek na trhu prace. Zaméili jsme
ho proto na otevreni celospolec¢enské debaty a na reSeni
tématu bezpecénosti prace cizinct (pracovnich urazd, ne-
moci z povolani) a na otdzku posileni rovnych prav cizinct
a cizinek na trhu prace.

V rdmci projektu vznikla unikatni tematicka sit, v jejimz ram-
ci dochazi k prenosu prikladt dobré praxe a k oslovovani
klicovych hracl v oblasti migrace. Byla vytvofena specialni
platforma Pracovni migrace na webovém portalu www.
migraceonline.cz, téma bylo Siroce medializovano, byly vy-
dany informaéni letaky pro cizince a pfichystan informac-
ni manual, stovkam klient( a klientek byla poskytnuta indi-
vidualni pravni pomoc. Uskutecnilo se nékolik vyménnych
stazi a pfedevsim pak dvé verejné debaty.

V projektu jsme se také zaméfili na posilovani struktural-
nich nastroju, které by mohly vést k vy$si ochrané zamést-
nanct z fad cizincl a cizinek v pracovnépravnich vztazich.
vytvareni tlaku na klicové hrace, aby doSlo ke zméné
prfedmétné legislativy v oblasti zahraniéni zaméstnanosti,
pobytovych predpisli a souvisejici pravni Gpravy. Snaha

FOREIGN WORKERS ON THE LABOUR MARKET
Implementation: 1. 10. 20712 - 30. 9. 2014

Financed by the European Social Fund through the
Operational Programme Human Resources and Employment
and the state budget of the Czech Republic, Priority Axis
International Cooperation

Coordinator: SIMI

Partners: Multicultural Centre Prague, Organization for Aid
to Refugees, Anti-Slavery International, Caritasverband fir
die Diez6se Osnabriick

Throughout 2013, work continued on international pro-
jects, which under the leadership of SIMI cooperate four
other organizations from Czech Republic, Great Britain and
Germany. The project originated as a response to our fin-
dings and experience with difficult and discriminatory sta-
tuses of foreigners in the labour market. We focused on
this because opening a nationwide debate on this topic of
foreign labour safety (accidents at work, occupational di-
seases) questions the strength and equal rights of fore-
igners in the labour market.

The project created a unique thematic network within which
there is a transfer of good practices in addressing key
players in the field of migration. We have created a special
working migration platform on the web portal www.mig-
raceonline.cz, where the topic has been widely publicized.
Informational leaflets were issued to foreigners and an
information manual was provided to hundreds of clients,
where also the clients were given individual legal advice.
There were several exchange visits and public debates.

In the project, we have also focused on strengthening
structural instruments, which could lead to greater pro-
tection of workers from the ranks of foreigners in employ-
ment relations. The most important and consistent project,
however, was to exert pressure on key players in order
to change the subject of legislation in the field of foreign
employment, refugee law and related legislation. Efforts to
influence the recodification of immigration law, as well
as efforts to involve foreigners in the public health insu-

ovlivnit rekodifikaci cizineckého prava, stejné tak jako
usili zapojit cizince do systému verejného zdravotniho
pojisténi, se tak staly leitmotivem nasSich projektovych ak-
tivit v tomto roce.

PRAVA NEREGULERNICH MIGRANTU VE STREDNI
EVROPE

Realizace: 1. 9. 2012 - 31. 12. 2014

Podporen European Programme on Integration and
Migration (EPIM)

Koordinator: Stowarzyszenie Interwencji Prawnej /
Partnefi: ARCA, Menedék, SIMI, Spolo¢nost ludi dobrej
vole

Projekt si klade za cil monitorovat a vynucovat realizaci
opatieni obsazenych v tzv. sankéni smérnici (2009/52/
ES), ktera zaruCuje poskytovani minimalnich kritérii pro
sankce a opatfeni v¢i zaméstnavatellm pracovnik( ze tre-
tich zemi pracujicich bez opravnéni k pobytu, a to v péti ze-
mich Stredni Evropy: Polsku, Ceské republice, Rumunsku,
Slovensku a Madarsku. Projekt ma pomoci vytvofit sit nezis-
kovych organizaci ve Stfedni Evropé, které jsou odhodlany
vyménovat si zkuSenosti a osvédcené postupy. Projektovi
partnefi zarover provedli prizkum souéasného pravniho
ramce zaméstnavani cizincu v jejich zemich a jeho souladu
s evropskym pravem.

Dulezitou aktivitou projektu je poskytovani bezplatného
pravniho poradenstvi migrantim bez opravnéni k pobytu,
a tém, ktefi jsou neregularitou ohrozeni, ponévadz je s nimi
nespravedlivé zachazeno kvdli omezenim na trhu prace.
Pro tyto osoby taktéz probiha celorepublikova informacéni
kampaii formou letakd, v nichZ jsou upozorfiovany na rizika
spojena s neopravnénym statusem v CR. Diky kontakttim
s jednotlivci partnefi projektu na strategické pripady upo-
zorhuji statni instituce, Urfady a soudy. Informace ziskané
z prace s témito klienty a pfislusna doporucéeni budou zpra-
covany a ddle komunikovany pfislusnym institucim daného
statu a Evropské Unie. Snahou je, aby ziskané poznatky ze
Stfedni Evropy byly vzaty do uvahy pfi tvorbé novelizaci ev-
ropského prava.

rance system, which essentially became the leitmotif of our
project activities this year.

FOR UN DOCUMENTED MIGRANTS’ RIGHTS IN
CENTRAL EUROPE

Implementation: 1. 9. 2012 - 31. 12. 2014

Supported by the European Programme on Integration and
Migration (EPIM)

Coordinator: Association for Legal Intervention

Partners: ARCA, Menedék, SIMI, Society of Goodwill

The project aim is to monitor and enforce the imple-
mentation of the measures contained in the penalty
Directive (2009/52/EC), which guarantees to provide the
minimum criteria for sanctions and measures against em-
ployers of third-country workers without a residence permit,
within five countries of Central Europe: Poland, the Czech
Republic, Romania, Slovak Republic and Hungary. The pro-
ject is to help create a network of non-profit organizations
in Central Europe that are committed to the exchange of
experiences and good practices. Project partners also con-
ducted a survey of the current legal framework, the em-
ployment of foreigners in their country and its compliance
with European law.

An important activity of the project is to provide free legal
advice to migrants without a residence permit, and those
who are at risk with unregulation and unfairly treated becau-
se of restrictions on the labour market. For these people,
we also carried out a nationwide information campaign in
the form of leaflets, which were made to inform foreigners
about the risks associated with unauthorized status in the
country. Through contacts with individuals project partners
point out strategic cases to state institutions, authorities
and courts. Information gained from working with these cli-
ents and its recommendations will be processed and com-
municated to the competent institutions of the state and the
European Union. The aim is that the lessons learned from
Central Europe will be taken into account when drafting the
amendment to the European law.
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EMPLOYEES BEYOND BORDERS EMPLOYEES BEYOND BORDERS

Realizace 1. 8. 2013 - 31. 7 2014 Implementation: 1. 8. 2013 - 31. 7. 2014

Podporen International Visegrad Fund Financed by International Visegrad Fund

Koordinator: Stowarzyszenie Interwencji Prawnej Coordinator: Association for Legal Intervention

Partnefi: SIMI, Menedék — Migransokat Seqit6 Egyesllet,  Partners: SIMI, Menedék — Migransokat Segité Egyesiilet,
Spolo¢nost ludi dobrej vole Society of Goodwill

Od léta 2013 SIMI pracuije, spole¢né s partnery z ostat- Since the summer of 2013, SIMI is working together

nich viSegradskych zemich jako v predesiém
projektu, na vyzkumu o zptisobech im-
plementace tzv. sankéni smeérnice
(52/2009/EC) z pohledu riznych ak-

with partners from other Visegrad count-
ries like in previous project, on research
of ways to implement Employers
Sanctions Directive — 2009/52/EC

térG. Zkoumano je povédomi pro- Zelena karta, takzvané ,,green from the perspective of different
fesionalll pracujicich s migranty card”, odvozuje své jméno z formulaie actors. Examining is based on the
pracovnikll  statnich  organ( po druhé svétové valce I-151, ktery awareness of professionals wor-
i zaméstnavatelll o existenci byl vyti§tény na zeleném papiru. Prvni king with migrants, governmen-

smérnice ¢i jejich nazory na zelena karta byla vydana v 50. letech tal authorities and the views
legislativni zakotveni a praxi a méla zelené postranni prouzky. of employers on a legislative
pfi provadéni pravidel obsa- basis and practice in the appli-
zenych ve smérnici. Vysledky cation of the rules contained in
vyzkumu budou shrnuty v na- the Directive. The research re-
rodni zpravé, poté budou srov- sults will be summarized in the
nany v komparativni zpraveé ze national report that will then
v8ech Ctyf zemi a publikovany be compared in a comparati-
na webu projektu: http://interwen- ve report from all four countries
cjaprawna.pl/ebb/. Posléze budou and published on the project web
SIMI slouzit k osvétovym Gc¢elim a na site: http://interwencjaprawna.pl/ebb/.
podporu prosazovani zmén v oblasti ne- SIMI will serve for educational purposes
legélniho zaméstnavani cizincd bez ohledu as well as support for advocacy groups for
na jejich pobytovy status. change on the illegal employment of foreigners re-
gardless of their immigration status.

The so-called ,,green card“ derives its
name from the form I-151 used after
World War Il, which was printed
on green paper. The first green
card was issued in the ,50s and
had green side stripes.


http://interwencjaprawna.pl/ebb/
http://interwencjaprawna.pl/ebb/
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EREJNOST

PUSOBENI NA VEREJNOST

SIMI se i v roce 2013 snazilo aktivné plsobit
na ¢eskou verejnost smérem k vétsi tole-
ranci vaci cizincdm a také informovat
o dulezitych problémech v nasem
vzajemném souziti. V tomto roce
jsme se mimo jiné zamérili na
téma domaci prace a zamést-
navani cizinek v nasich do-
macnostech. Cizinky pracu-
jici na ¢erno, neproplacené
pres¢asy, nedostatek sou-
kromi, ¢&i vagné definovany
obsah prace a rlizné formy
vyuzivani ¢i zneuzivani, sta-

ly u po¢atku kampané, ktera
na existenci téchto problé-
mU upozorhovala. Medialni
agentura Ogilvy and Mather
dala vzniknout fiktivni agenture
Cizinky na uklid a pod patrona-
ci moderatorky Katefiny Kristelové
nabizela cizinky k praci za alarmujicich
podminek. Agentura nastésti nebyla sku-
te€na, skuteénymi jsou ale pfibéhy cizinek, které

si mUZete predist na strankach www.pracovnicevdomac-
nosti.cz, kde najdete také Desatero férového zaméstna-
vatele. Zajimejte se o to jak byt férovym zaméstnavatelem
vasi uklize¢ky, chlvy, pomocnice ¢i peCovatelky!

webovou stranku cizinkynauklid.cz za stejnou
= dobu navstivilo 21.000 lidi

i ke ka'mpanl vzniklo vice nez 40 medidlnich vystupl
j-V nejc‘tenejsmh médiich

web pracovnlcevdomacnosti cz v den odhaleni

SIMI IN 2013 WAS NOT INVOLVED IN
ONE OF THESE CAMPAIGNS. WHICH ONE?

a) Za verejné zdravotni pojisténi pro cizince /
For public health insurance for foreigners

b) Za prava domacich pracovnic z rad cizinek /
For the rights of domestic workers from
the ranks of foreigners

c) Za potlac¢ovani nenavistnych projevt
v prostredi internetu / For the
suppression of hate speech
on the Internet

INFLUENCING THE PUBLIC

In 2013, SIMI sought to actively influence the
Czech public towards greater tolerance

10. towards foreigners and also inform
SIMI SE V ROCE 2013

NEANGAZOVALO V JEDNE
Z TECHTO KAMPANI. KTERE?

about the important issues of our
mutual coexistence. This year
we focused, among others, on
domestic work and employ-
ment of female workers in
our homes. Female migrants
working illegally, with unpaid
overtime, lack of privacy, or
having vaguely defined con-
tent of the work and facing
various forms of exploita-
tion and abuse were of the
main concerns at the cam-
paign. Media agency Ogilvy
and Mather has created a fic-
titious agency called Foreign
Houskeepers, under the auspices
of the presenter Katefina Kristelova
offered foreigners to work under alar-
ming conditions. The agency was fortunately
not real, but what is real are the stories of female
migrants, which you can read on the website www.pra-
covnicevdomacnosti.cz. There you can also find the Ten
Commandments of a fair employer. Inquire about how to
become a fair employer to your cleaner, nanny, care giver
and babysitter!

agency Lt

e The web page cizinkynauklid.cz dur/ng thaf i‘lme was
visited by 21,000 people
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A ZA JAKYCH PODMINEK PRACUJE
VASE DOMACIi PRACOVNICE?!

A Rovné $ance
wwime Na prahu Geskych
e dOMacnosti

DESATERO FEROVEHO
ZAMESTNAVATELE

€@ PRACE v DOMACNOSTI JE PRACE JAKO KAZDA JINA.
Ridi se stejnymi pravidly, vztahuje se na ni tedy zakonik prace. Prace
v doméacnosti je ¢asto podceriovana a podhodnocena, budte férovi
ke svym zaméstnankynim.

@ UZAVRETE S PRACOVNICI V DOMACNOSTI PISEMNOU
SMLOUVU V JAZYCE, KTEREMU ROZUMI.
Smlouva musi obsahovat: druh a rozsah prace, dobu trvani pracovniho
pomeéru, vysi mzdy, narok na dovolenou, misto vykonu prace.

@ DOHODNETE SI CO NEJPODROBNEJI NAPLN PRACE
A DRZTE SE Ji.
Prace v domacnosti je velmi rozmanitd, od uklidu po hlidani déti, venéeni pstl,
préci na zahradé, myti oken apod. Je dleZité si pfedem vyjasnit oSekavani
obou stran a nepozadovat bez souhlasu domaci pracovnice vice, nez jste si
dohodli.

o PLATTE DOHODNUTOU MZDU VGAS A V PLNE VYSI,
PLATTE PRESCASY A PRACI NAVIC.
Dodrzujte smlouvu a jeji podminky. Doméci pracovnice je na mzdé zavisla
a potfebuije ji véas. Za préci navic vzdy fadné zaplatte, je to prace jako
kazda jina.

© ZAMESTNAVEJTE LEGALNE.
Vyfidte pracovni povoleni, pokud to zakon vyzaduje, informuijte Grad prace,
platte odvody, jinak hrozi migrantce vyho$téni nebo neprodlouzeni pobytu
a stava se kvili tomu &asto zavislou na tzv. klientech (mafianech), kterym
plati velké ¢astky za obchazeni zakona.

zvo

tématUm a Udastnili se diskusi, seminard a konferenci s cizi-
neckou a azylovou tématikou. Pravidelné jsme se snazili pu-
blikovat v médiich a vyjadfovat se ke stavajicimu déni v mi-
gracni sféfe. Zapojili jsme se do fady kampani, jenz mély
vesmés za cil zlep$it v uréitém ohledu postaveni cizinct
v Ceské republice. Kromé uvedenych kampani na témata
domaci prace, nepfijeti nového cizineckého zakona ¢&i zjed-

AND UNDER WHAT CONDITIONS DOES
YOUR HOUSEKEEPER WORK?!

A Equal opportunities

e ON the threshold of
e Czech homes

TEN COMMANDMENTS
OF A FAIR EMPLOYER

o DOMESTIC WORK IS WORK LIKE ANY OTHER.
Therefore, it has the same rules and is subject to the Labor Code. Domestic
work is often underestimated and undervalued; be unbiased towards your
employees.

9 ENSURE THAT THE WRITTEN CONTRACT MADE WITH YOUR
DOMESTIC WORKER IS IN A LANGUAGE SHE UNDERSTANDS.
The contract must detail: job description, employment duration, remuneration,
holiday entitlement, and place of work.

9 AGREE ON A DETAILED JOB DESCRIPTION AND RESPECT IT.
Domestic work is a varied activity. It can include house cleaning, babysitting,
dog walking, gardening, window cleaning, etc. It is crucial to make clear what
your expectations are from the very beginning, and not ask for more than pre-
viously agreed upon.

o PAY ON TIME, ALWAYS, THE ENTIRE REMUNERATION
INCLUDING OVERTIME AND EXTRA WORK.
Respect the contract. Domestic workers are wage-dependent and need their
wages on time. Ensure your employee is compensated for all extra work.

e MIND LEGAL EMPLOYMENT.
If necessary, arrange a work permit, contact the employment office and pay
the appropriate taxes. Otherwise your domestic worker can risk deportation
or dependency on so called clients (mafia), whom they need to pay for law
circumvention.

In 2013, representatives of SIMI devoted their time also to
other important topics like participating in discussions, se-
minars and conferences regarding immigrants and asylum
issues. Periodically, we tried to publish our information in
the media and to comment on current events in the mig-
ration sphere. We were involved in a series of campaigns,
which should generally aim to improve in some respects the
status of foreigners in the Czech Republic. In addition to

G RESPEKTUJTE PRACOVNI DOBU, PRAVO NA ODPOCINEK,
DOVOLENOU A NEMOCENSKOU.
| pracovnice v domacnosti si potfebuje odpoginout, jet domi za svoji rodinou
a lécit se, kdyz je nemocna. Domluvte si dopredu, kdy bude ¢erpat dovolenou,
jak vyresite préci ve svatek nebo o vikendu.

@ POSKYTNETE PRACOVNI PROSTREDKY A OCHRANNE
POMUCKY, DBEJTE NA BEZPECNOST PRACE.
| pfi praci v domécnosti méze dojit k Grazu. Dbejte na bezpe&né pracovni
prostiedi, odpovédnost nese zaméstnavatel.

0 CHOVEJTE SE SLUSNE A S RESPEKTEM.
Pracovnice v doméacnosti je Vase zaméstnankyné, prestoze pracuje u Vas
doma. Respektujte ji, pozdravte se pfi prichodu, domluvte se na ukolech, které
od ni o&ekavate. Pfijdte vEas, kdyz vite, Ze na Vas ¢ekd, aby mohla jit domdi.
Podeékuite za jeji praci, ona Vam podékuije za Vas respekt.

e V PRIPADE, ZE PRACOVNICE BYDLIi VE VASi DOMACNOSTI,
RESPEKTUJTE JEJi SOUKROMI.
Poskytnéte ji viastni pokoj a socialni zafizeni,
dusledné respektujte pracovni dobu a volny &as.
Umoznéte ji pfistup na internet pro kontakt
s rodinou a prateli. Domluvte si pravidla ohledné
stravovani a nakupovani.

(D CHOVEJTE SE TAK, JAK BYSTE
CHTELI, ABY SE K VAM CHOVALI
VASI ZAMESTNAVATELE.

WWW.PRACOVNICEVDOMACNOSTI.CZ

N\, Rovné sance e
‘e Na prahu ¢eskych 1
~swmmen. lOMAcnOSti s

Li.J) A

noduseni podminek k ziskani statniho ob¢anstvi pro mladé
cizince jsme se i tento rok zapoijili do kampané Konsorcia
o zdravotnim poji§téni cizincl. S prezenta¢nim stankem
SIMI jsme se pak tradi¢né zucastnili festivalll Refufest,
Respekt, Barevna devitka, ¢i Zazit mésto jinak.

e RESPECT WORKING HOURS, HOLIDAYS, SICK DAYS
AND THE RIGHT TO REST.
Domestic workers need rest, home and family visits, and sick leave. Discuss in
advance how you will deal with absences and working hours during holidays
and weekends.

0 PROVIDE WORKING TOOLS AND PROTECTIVE MEANS;
MIND WORKPLACE SAFETY.
Injuries can happen even in domestic work. Mind the working environment as
the employer bears the responsibility.

0 BE POLITE AND RESPECTFUL.
A domestic worker is your employee despite the fact that she
works in your home. Respect her, greet her appropriately, keep in mind the
tasks expected of her, and honor her work schedule. Thank her for the work
carried out and she will thank you for your respect.

e IF YOU EMPLOY A LIVE-IN DOMESTIC WORKER,
RESPECT HER PRIVACY.
Provide her with a separate room, respect her
leisure time, provide access to the internet so
she can contact her family and agree on rules
regarding shopping and alimentation.

(D TREAT YOUR DOMESTIC WORKER
THE WAY YOU WOULD WANT TO BE
TREATED BY YOUR EMPLOYER.

WWW.PRACOVNICEVDOMACNOSTI.CZ

PRe Human ResoURCES AND N Equal opportunities  SUPPORTING
ﬁ EMPLOYMENT OPERATIONAL  wemusme ON the threshold of ~ YOUR FUTURE
- PROGRAMME ~wsmrress. Czech homes www.esfer.cz

these campaigns on issues of domestic work, acceptance
of the new Foreigners Act, or simplifying the conditions for
obtaining citizenship for young foreigners, we have this year
joined the campaign of Consortium of health insurance for
foreigners. We also had a presentation booth and attended
film festivals traditionally like Refufest, Respect, Colourful
nine or Experience the City Differently.
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DOBROVOLNICTVi

Dobrovolnici jsou nepostradatelnou soucasti SIMI. Kazdy
rok nas tési neutuchajici zajem lidi vSech vékovych kate-
gorii a oborll nabidnout zdarma svdj ¢as, energii a znalosti
ve prospéch ostatnich. Princip dobrovolnické ¢innosti ma
v CR dlouhou tradici, i kdyz jeho ,boom*, zda se, nastava
pravé nyni. Dobrovolnicka zkuSenost je dnes soucéasti ,,za-
kladni vybavy“ stale vétSiho poctu nejen mladych lidi. Je
tomu asi tak proto, ze ¢lovék v tomto vztahu nejen dava,
ale mnoho i dostava.

V SIMI nam dobrovolnici nejvice pomahaji pfi praci s kli-
enty. Na del$i ¢i krat$i dobu se stavaji jejich asistenty, pri-
vodci, ktefi jim pomahaji pfekonavat prekazky, se kterymi
ve svém Zivoté v Ceské republice setkavaji. Jde vétsinou
o znalost Eestiny a jeji nacvik, uzivatelskou znalost PC, €i
orientaci v novém prostredi (doprovody na ufady) a trave-
ni volného ¢asu. Krom toho nam dobrovolnici pomahaji
s pfipravou a v priibéhu festivalll, konferenci a workshopd,
které SIMI porada, ¢i je jejich u¢astnikem. S dobrovolniky
spolupracujeme také online, a to zejména pfi vyhledavani
informaci na internetu o stavu lidskych prav v zemich ptvo-
du nasich klientd, ale také reserSemi textd ¢i publikovanim
pfispévkl na socidlnich sitich. Celkem jsme v tomto roce
spolupracovali s 27 dobrovolniky.

V roce 2013 se kromé dobrovolnikll na ¢innosti SIMI po-
dileli i stazisté z VySSi odborné Skoly socialni CARITAS
a dal$ich skol, ktefi plsobenim v nasi organizaci vykonavali
svou povinnou praxi, nebo si doplfiovali praktické znalosti
a dovednosti ze svého studijniho oboru, vztahujiciho se vice
k problematice migrace, prava &i socialni prace.

SPOLECNE PRO CIZINCE i
Realizace 1. 1. 2013 - 31. 12. 2013
Podporen Ministerstvem vnitra

Projekt byl zaméfeny na podporu dobrovolnické sluzby
v SIMI. SIMI je akreditovanou organizaci u Ministerstva vni-
tra k vykonu a organizaci dobrovolnické sluzby.

VOLUNTEERING

Volunteers are an essential part of SIMI. Every year we are
pleased by the abiding interest of people of all ages and
disciplines to offer their free time, energy and knowledge to
benefit others. The principle of volunteering has a long tra-
dition in the Czech Republic, although its ,boom* seems to
be occurring right now. Volunteer experience is now part of
»basic equipment” of people of different ages. It is probably
because for a volunteer person, it’s not only about giving but
it’s also about receiving.

At SIMI, volunteers help us mostly with clients. Based on
a longer or shorter period of time, they can become their
assistant or “guide” to help them overcome obstacles that
they will meet living in CZ. This comes mostly from knowing
Czech language, learning computer skills, or orientation in
the new environment and spending leisure time. In additi-
on, volunteers help us with the preparation during festivals,
conferences and workshops organized or participated by
SIMI. The volunteers also cooperate with us online, espe-
cially when searching for information on the Internet about
the state of human rights in the countries of origin of our
clients, or with text research and publishing posts on social
networks. In total this year we worked with 27 volunteers.

In 2013, in addition to volunteers, trainees participated in
the activities of SIMI from the Vocational School of Social
CARITAS and other schools who are acting in our organiza-
tion by doing their mandatory practice, or complementing
the practical knowledge and skills in their field of study re-
lated more to the issue of migration, law and social work.

TOGETHER FOR FOREIGNERS II
Implementation: 1. 1. 2013 - 31. 12. 2013
Financed by Ministry of the Interior

The project was aimed at promoting volunteer service at
SIMI. SIMI is an accredited organization at the Ministry of
the Interior to perform and organize volunteer services.
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“ Pan Ali pOCha2| z mult|kulturn| rodlny = ]eho mamlnka Je
s Somalska tatlnek z Jemenu a bablcka z Paklstanu
_-Anl- 1edna z techto zemi neni mistem pro bez- -

pecny Zivot, proto se Ali-rozhodl zkusit

- Stésti v Ceské republice, kde se mu
- podailo ziskat azyl.

Nejenze se musel nau€it novy
a obtizny jazyk, ale musel
se potykat i s dal§i neleh-
kou situaci, do niz se nam,
Evropantim, t&Zko vZziva. Pan
Ali nemél v Somalsku nikdy
moznost chodit do Skoly, tu-
diz neumi Cist ani psat, tak
jako vice nez 62% SomalcU.

Presto si, diky své pili, cilevé-
domosti a milé povaze, v Ceské
republice dovedl najit bydleni,
praci vratného v hostelu, naucit se
jazyk a celkové se integrovat do Ces-
ké spolecnosti. Jenomze porfad mu néco
schazelo...ano, chtél umét Gist a psat. Stale

Casteji se dostaval do nepfijemnych situaci, kdy byl na
verejnosti pozadan o vyplnéni formulare, podpis Ci pre-
Gteni textu. V téchto situacich se setkaval s nepochope-
nim ze strany Ufednikd a opovrzlivymi pohledy ze strany
ostatnich lidi.

Rozhodl se tedy, ze ve svych pétatficeti letech se svym

. problémem zabojuje. V. SIMI pozadal o mozZnost setkavat

. Se' s'dbbrovo'lnicn" které ho dosud ve svém volném c“:ase
_adresu a dal§i informace o sobé& a umi si i mnoho véci

*_sdm precist. Je pilnym studentem a stale mifi vys — nyni

*_sichce udélat rekvalifikaéni kurz. = =~~~

-----------------------------

a) Doucovani cestiny
pro cizince / Tutoring and teaching
foreigners the Czech language
b) Pofadani vylett
pro déti migrantti / Organizing trips
for child migrants

c) Organizaci kurzu vareni
s migranty / Organizing cooking
courses with migrants

-------------------

HOWDO VOLUNTEERS I;IEEE"’

--..r.-.-r.rr-r--r---q.--l.-
# & n @ & + = o® o® @ ®wom & ® ® F & = @ B 6 B mom A

MT Al comes frpm a multicultural family - his,mother is .~
from Somalia, his dad is from Yemen and his grandmo- *
" © theri 1s 'from Pakistan. Ne/i'her of* these *countJ '.

..............

to try his luck in the Gzech _Republic; +
- whefe he managed -tOrget esylum . W

new and.difficult language, but .
had to. contend with. much .
more difficult situations, for |
Europeans. hard ‘to unde-
rstand. Mr." Ali never went
to school in Somalia, so he
cannot read or write, just as *
more than 62 % of Somalis.
Yet, through his hard work se- “« 4
If-discipline and sweet- nature, -
he managed to find housing, work .
as a janitor at a hostel, learn the lan- . |
guage and generally integrate into the . |
Czech society. But he still had something . |
missing ... yes, he wanted to know how to read .
and write. He increasing/y got into sticky situations when

other people.

He decided, therefore, that in his thirty-five years he will -'
fight his problems. At SIMI had asked to meet with.volun- -
teer who could spare some. time for. him and teach him .
how. to read and write. Now, Mr.. Ali is able to.sign, write .
his address and other information about himself and ?:ah.'. 1
' do many things alone like reading. He was a diligent stu-

. dent who always aimed higher — now he wants to take 'a.* |
rEtralnlng qoume y ".1- rrrrrrrrrr F.I'“l "'-I-I'-l' * &= =



LIDE V SIMI

ZAMESTNANCI SDRUZENI

PEOPLE OF SIMI

TEAM

12.

Vedeni KTERA Z TECHTO Director
MAGDA FALTOVA, Feditelka SLAVNYCH FIREM MAGDA FALTOVA, director

PAVLA HRADECNA, programova NEBYLA ZALOZENA PAVLA HRADECNA, programme di-
reditelka MIGRANTEM? rector

Pravni oddéleni WHICH OF THESE FAMOUS Legal Department

KLARA HOLIKOVA, pravnicka COMPANIES WAS NOT CREATED KLARA HOLIKOVA, lawyer
VENDULA MANISOVSKA, pravnicka BY A MIGRANT? VENDULA MANISOVSKA, lawyer

PETRA TOMANOVA, pravnic¢ka
ALEXANDRA TROCHTOVA, pravnic¢ka

Socialni oddéleni
PAVEL DUBA, vedouci socialniho

a) eBay

c) Microsoft

PETRA TOMANOVA, lawyer
ALEXANDRA TROCHTOVA, lawyer

b) Google

Social Department
PAVEL DUBA, head of social de-

oddéleni d) Goldman Sachs partment

SYLVA HAMPALOVA, socidlni pracovnice
MICHAELA SCHIFFLEROVA, socidlni pracovnice
KATERINA NEMCOVA, socidlni pracovnice
FRANTISEK CIHLAR, psychosocialni pracovnik
YULIA KAMINSKA, komunitni tlumo¢nice

Experti

EVA CECH VALENTOVA, expertka na mezinarodni spolupraci
& projektova koordinatorka

KATERINA DEDEROVA, koordinatorka dobrovolnikd & Public
Relations

MARIE JELINKOVA, socioloZka

PETRA EZZEDDINE, expertka na rovné pfilezitosti

Ekonomické oddéleni

PETR VESELY, finanéni manazer

SILVIE JERABKOVA, finanéni manazerka

RADKA CERMAKOVA, administrativni asistentka

SPRAVNIi RADA

JAN RUML, predseda

DANA NEMCOVA, Clenka
MARKETA HRONKOVA, Clenka
VLADAN BROZ, ¢len

JIRI KNITL, Clen

RUZENA KULHANKOVA, revizorka

SYLVA HAMPALOVA, social worker
MICHAELA SCHIFFLEROVA, social worker
KATERINA NEMCOVA, social worker
FRANTISEK CIHLAR, psychosocial worker
YULIA KAMINSKA, intercultural worker

Experts

EVA CECH VALENTOVA, expert on international cooperation
& project coordinator

KATERINA DEDEROVA, coordinator of volunteers & Public
Relations

MARIE JELINKOVA, sociologist

PETRA EZZEDDINE, expert on equal opportunities

Financial Department

PETR VESELY, financial manager

SILVIE JERABKOVA, financial manager

RADKA CERMAKOVA, administrative assistant

BOARD OF DIRECTORS

JAN RUML, chairman

DANA NEMCOVA, member
MARKETA HRONKOVA, member
VLADAN BROZ, member

JIRI KNITL, member

RUZENA KULHANKOVA, auditor
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PODEKOVANI

PODEKOVANI ZA PODPORU /

ACKNOWLEDGEMENTS
FOR SUPPORT

FINANCNI A MATERIALNi PODPORA / FINANCIAL

AND MATERIAL SUPPORT

American Chance Casinos
Assessment Systems

Bio Oko

Copy General Onsite Services
Evropsky diim

Lana Djukic

Michal a Vaclava Faltovi
Jana Kone¢na

LMC s.r.o.

Lukas Pokorny

Lubomir Majercik

Dana Moree

Lukas Pokorny

Ganna Stoyanova

Threshold Training Associates
Svitlana Uhlifova

Techsoup Ceska republika

University Studies Abroad Consortium
Vital Productions s.r.o.

Vybor svétového dne modliteb

DOBROVOLNICI / VOLUNTEERS

Dena Arya

Zuzana Babiakova
Mirka Bukovinska
Naffy Castaneda
lulia Crisan

Joana Drozdz
Vaclava Faltova
Renata Fojtikova
Vlasta Gregorova
Katefina Havlikova
Zuzana Hermannova
Radka Hiibnerova
Olga Churanova

Maria Jurakova
Sona Kitzlerova
Dasa Kl¢ovska
Kamila Kyselakova
Kimberly Leahy
Markéta Novotna
Lenka Prochazkova
Anna Rezkova
Anna Rosenova
Petra Svobodova
Klara Sviridovova
Sarka Ul¢akova
Marcela Vojackova
Tatyana Yalovchuk
Ilva Zahalkova
Jana Zalska

STAZISTE / INTERNS

Silvia Jurdikova, Metropolitni univerzita Praha

Ondrej Kavan, Mezinarodni teritoridlni studia, IMS FSV UK,
Andulka Zvelebilova, SOS FHS UK, Praha

Miriam Mrazkova, FF UK, Praha

Barbora Cernochova, Caritas, Olomouc

Studenti Ustavu translatologie FF UK, Praha

Studenti pravni kliniky PF UK, Praha

SPOLUPRACOVALI S NAMI / ACKNOWLEDGEMENTS
FOR COOPERATION

CoDan Agentura
Creative Gate
Mather Advertures
DW Agentura
Vladimir a Radek Bastovi
Katefina Cizkova
Jaro Dufek

St&panka Karpigkova
Lucie Lukavska
Lenka Martinkova
Marek Prochazka
Lada Weissova

VH Travel

Vital Catering



http://www.american-chance-casinos.com/index.php
http://www.asystems.as/cs
http://www.cgos.cz/cs/uvod/
http://www.techsoup.cz/
http://ff.cuni.cz/UTRLFF-334.html

FINANCNI ZPRAVA / FINANCIAL REPORT

PREHLED CERPANYCH DOTACI V ROCE 2013 V CZK / OPERATING SUBSIDIES IN 2013 IN CZK

» i i CASTKAV CZK /

g JMENO DONATORA / NAME OF THE DONOR AMOUNT IN CZK

' Evropsky integracni fond (EIF) / European Fund for Integration 1413 394

3 META o.s. 33433

- Ministerstvo prace a socialnich véci / Ministry of Labour and Social Affairs 500 000

. Magistrat hlavniho mésta Prahy / Prague City Council 255 500

: EIF Community Actions 883

: ALMA o.s. 12 060

r: Evropsky socialni fond (ESF) / European Social Fund 4 581 059
VEDELI JSTE, ZE Ministerstvo vnitra / Ministry of the Interior 27 000

RYBAK DLOUHOOCASY NS T EPIM 524 334

7 347 668

CASTKAV TIS.CZK /

JE PTAK POKRYVAJICi NEJDELSI
MIGRACNI TRASU ZE VSECH PTAKU
A TO MINIMALNE 19 000KM ZA JEHO .

MIGRACNiI OBDOBI, NEBOT JEHO Tt

MIGRACNI CESTA VEDE OD SEVERNIHO o

Celkem/Total

Naklady celkem / Total expenses

C TA \ . = NAKLADY / EXPENSES AMOUNT IN TH. CZK

POLU K JIZNIMU A NAOPAK? Y A
i« % W Spotreba materialu / Materials consumed 21
DID YOU KNOW THAT THE ARCTIC TERN "aaa Opravy a udrzovani / Repairs and maintenance 0

IS A BIRD COVERING THE LONGEST A
MIGRATION ROUTE FOR BIRDS AND HAS i - Cestovné / Travel expenses 41
A 19,000 KM MIGRATION PERIOD, AS ITS B i e Néklady na reprezentaci / R tati 0

MIGRATION PATH LEADS FROM >, a i aklady na reprezentaci / Representation expenses

THE NORTH POLE TO THE SOUTH RS Ostatni sluzby / Other services 1611

POLE AND VICE VERSA? * = & 9=
gL i Mzdové naklady / Salaries 4 350

[}
. Zakonné socidlni a zdravotni pojisténi / Social and health insurance 1448
E Ostatni dané a poplatky / Other taxes and fees 0
ALEL, . Ostatni pokuty a pendle / Other fines and penalties 2
& - - L ]
R - Kurzové ztraty / Exchange losses 0
V' 4 »

. BTl . Jiné ostatni naklady / Other expenses 110
- T - Poskytnuté ¢lenské prispévky / Provided member contributions 14

7 597
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VYNOSY / REVENUES

Trzby z prodeje sluzeb / Sales of services

Uroky / Interests

Kurzové zisky / Exchange profits

Jiné ostatni vynosy / Other revenues

Dary / Donations

Prijaté ¢lenské prispévky / Received member contributions

Provozni dotace / Operating subsidies

Vynosy celkem / Total revenues

ZISK / DIFFERENCE (PROFIT)

STAV K 1.1.2013 V TIS. CZK/

CASTKAV TIS.CZK /
AMOUNT IN TH. CZK

11

5

10
174
103
0

7 347

53

STAV K 31.12.2013 V TIS. CZK/

AKTIVA / ASSETS STATUS AS OF 1 JAN 2013 IN TH. CZK STATUS AS OF 31 DEC IN TH.CZK

Stala aktiva / Current assets

Software
Opravky k softwaru / Accumulated depreciation-software
Ocenitelna prava / Royalties

Drobny dlouhodoby hmotny majetek / Tangible assets
under CZK 10,000

Opravky k drobnému dlouhodobému hmotnému majetku /
Accumulated depreciation tangible assets under CZK 10,000

Obézna aktiva / Current assets

Odbératelé / Suppliers

Poskytnuté provozni zalohy / Operating Advances
Ostatni pohledavky / Other receivables

Pokladna / Cash register

Bankovni Uéty / Bank accounts

Naklady pristich obdobi / Pre-paid expenses
Prijmy pristich obdobi / Accrued Income

Celkem aktiva / Total assets

55
-55
64

184

-184

55
-55
64

154

-154

4920 4180

25
1414
4

58
3419

25

2 286
4

1
1573
33
258

4984 4244

STAVK 1.1.2013VTIS. CZK  STAV K 31.12.2013 VTIS. CZK

PASIVA / LIABILITIES STATUS AS OF 1 JAN 2013 IN TH. CZK STATUS AS OF 31 DEC IN TH.CZK

Vlastni zdroje / Own resources

Vlastni jméni / Funds
Fondy / Accounts based on profits
Ucet vysledku hospodareni / Profits from approved processes

Vysledek hospodareni ve schvalovacim fizeni / Profits from
approved processes

Nerozdéleny zisk, neuhrazena ztrata z minulych let / Retained
earnings, accumulated losses from previous years

Dodavatelé / Suppliers
Prijaté zalohy / Advances received
Ostatni zavazky / Other liabilities

Zavazky ze socialniho zabezpeceni a zdr. pojisténi / Liabilities for
social security and health insurance

Ostatni pfimé daneé / Other direct debts

Zavazky ze vztahu ke statnimu rozpoctu / Payables to the state
budget

Jiné zavazky / Other liabilities
Dohadné ucéty pasivni / Unbilled

Vydaje pristich obdobi / Accrued Expenses

Celkem pasiva / Total liabilities

552 486
1009 1009
155 36

X 53

98 X
-710 -612
3432 3758
60 24
491 233

0 -42

213 173
62 42
3170 3 003
383 321
53 0

0 4

sos 424
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PROJEKTY PODPORILI / PROJECTS SUPPORTED BY

OPERACKI PROGRAM  PODPORUJIEME

ﬁ LIDSKE ZDROJE VASI BUDOUCNOST
A ZAMESTMANOST whanw.esicr.cr

::- “
e ]
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VYHODNOCENI

Za kazdou spravné zodpovézenou otazku ziskavate jeden
bod.

SPRAVNE ODPOVEDI:

1)c

2)b

3) Spravna odpovéd je a) Andrea, ktera ma za manzela
Francouze, protoze zavisly rodinny pfislusnik ob&ana jiné-
ho statu EU mdze vstoupit do systému vefejného zdravot-
niho pojisténi. Oproti tomu ponékud paradoxné Nikol jako
manzelka Geského ob¢ana si musi pribézné platit tzv. kom-
plexni zdravotni pojisténi a v téhotenstvi si k nému prikoupit
specialni pojisténi za minimalné 50.000 K¢.

Google (Sergey Brin, Rusko)
Goldman Sachs (Marcus Goldman, Némecko)
eBay (Pierre Omidyar, Francie)

JAK JSTE NA TOM?

Dosahli jste 9-12 bodi?

Gratulujeme, jste Migracni expert. O migraci a integraci ci-
zincl toho vite skoro tolik jako my. Je to v8ak oblast, ktera
se stale méni a vzdy je mozné se dozvédét néco nového
z praxe i teorie. Abyste si své védomosti udrzeli, sledujte
nase stranky a pfijdte na akce SIMI v roce 2014. Sledujte
nas na Facebooku.

EVALUATION

For every correct answer, you get one point!

CORRECT ANSWERS:

1)c

2)b

3) The correct answer is a) Andrea, who has a French hus-
band, because her dependent family member is a citizen of
another EU country and is allowed to enter the public heal-
th insurance system. In contrast, somewhat paradoxically,
Nikol, the wife of the Czech citizen, has to continuously pay
for her full health insurance and pregnancy by buying speci-
al insurance for at least 50,000 CZK.

12)c
Google (Sergey Brin, Russia)

Goldman Sachs (Marcus Goldman, Germany)
eBay (Pierre Omidyar, France)

EVALUATION

Have you reached 9-12 points?

Congratulations, you’re a migration expert! Pertaining to
migration and integration of foreigners, you know just as
much as we do. It's an area that is constantly changing
and it is always possible to learn something new about this
practice and theory. To keep up with this important informa-
tion, follo.Follow us on Facebook.
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Dosahli jste 6-9 bodu

Dobra prace, jste Pouéeny laik. V tématu migrace a in-
tegrace se jisté neztratite. Najde se vSak tu a tam néjaka
skulinka &i neznalost, kterou je tfeba vyplnit informacemi
a zkudenostmi, které Vam mUlzeme nejen v roce 2014 po-
skytnout. Vyuzijte informaci na nasich webech, podivejte se
na film LepSi Zivot a pfijdte na vefejné debaty, konference
a diskuse. O v8em se dozvite v naSem pravidelném news-
letteru, registrujte se na www.migrace.com. Sledujte nas na
Facebooku.

Ziskali jste méné nez 6 bod(?

Nezoufejte, jste sice Migraéni zacatecnik, ale SIMI je tu
pravé pro Vas. Migrace a integrace cizincl se tyka kazdé-
ho z nas, je pfijemné poznat své sousedy a dokazat s nimi
komunikovat. Obéma stranam se pak Iépe Zije. Pojdme
spole¢né zaclit Vasi cestu nastrahami migracnich témat.
Nas stanek najdete na festivalech (Refufest, Respekt festi-
val, Barevna devitka, ¢i Zazit mésto jinak), pfijdte si s nami
popovidat a dozvédét se vice o tom, co délame, jak se Zije
cizinctim v CR, proé tu jsou a jaké mohou mit problémy.

Vice informaci najdete v naSich socialnich spotech na
YouTube ¢i dokumentarnim filmu LepsSi zivot. Sledujte nas
na Facebooku a VK, novinky a uzite¢né informace najdete
na nasich webech —

www.migrace.com,

www.pracovnicevdomacnosti.cz.

Have you reached 6-9 points?

Good job, you are an informed layman. The topic of mig-
ration and integration will surely not escape you. But the-
re is surely some deficit. You have some unknown spaces
and questions that need to be answered with information
and experiences that we can provide in 2014. Use the in-
formation on our website, look at our documentary “Better
Life” and come to our public debates, conferences, and
discussions. And of course you can get more information
from our newsletter, register yourself at www.migrace.com.
Follow us on Facebook.

Did you get less than 6 points?

Don’t doubt yourself, you’re a migration beginner, but
SIMl is here for you! Migration and integration of foreigners
affects everyone, it’s nice to know ones neighbours and be
able to communicate with them. It’s better to live that way
on both sides. Let’s begin together on your path of better
education on migration issues. Our booth can be found at
festivals (Refufest, Respekt festival, Barevna devitka, or
Zazit mésto jinak), join us and come see how much more
you can learn about what we do, how foreigners live in CZ,
why they are here and what kinds of problems they face.

More information can be found on our social media pages
like YouTube or our documentary Better Life. Follow us on
Facebook to update yourself on news and important infor-
mation, that can be also found on our websites —
www.migrace.com,

www.pracovnicevdomacnosti.cz.

NAPADLA VAS OTAZKA, KTEROU
BYSTE CHTELI POLOZIT VY NAM?
POKUD ANO, KONTAKTUJTE NAS:

Sdruzeni pro integraci a migraci (SIMI)
Baranova 33

130 00 Praha 3

IC 26612933

Cislo uétu 182096102/0300 (CSOB, a.s.)

T: 224 224 379

F: 224 239 455

E: poradna@refug.cz

Vsichni pracovnici maji e-mail v této podobé:
pfijmeni@refug.cz

Web: www.migrace.com, www.pracovnicevdomacnosti.cz
Facebook: SIMI (Sdruzeni pro integraci a migraci)

VK: Simi Poradna

DO YOU HAVE ANY MORE
QUESTIONS THAT YOU WANT
TO INFORM US ABOUT?

IF YES, PLEASE CONTACT US:

Association for Integration and Migration (SIMI)
Baranova 33

130 00 Prague 3

IC 26612933

Bank account number 182096102/0300 (CSOB, a.s.)

T: 224 224 379

F: 224 239 455

E: poradna@refug.cz

Everyone has an email in this style:

lastname@refug.cz

Web: www.migrace.com, www.pracovnicevdomacnosti.cz
Facebook: SIMI (Sdruzeni pro integraci a migraci)

VK: Simi Poradna
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